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INTRODUCTION 

This handbook contains the methodological framework, the didactical setup and the lesson plans of 

the Curriculum “Scouts for GreenApprenticeship – Micro Credentials for Sustainable Development 

in VET”. The curriculum and its complementary resources are key results of the Erasmus+ project 

“Scouts4GreenApprenticeship” (2022-2025) and the developments have been co-funded by the 

European Union. All resources are provided as open education resources (OER) and thus available for 

interested parties free of charge.  

The Curriculum is closely connected to other project results produced by the Scouts4GreenApp 

project. 

Firstly, it is based on comprehensive research implemented in seven EU countries that are represented 

by the partnership: Germany, Portugal, Austria, Slovenia, Italy, Belgium and Finland. The findings are 

presented in the Whitepaper “GreenApprenticeship – Sustainable Development in VET” and key 

information is provided in brochures available in all partner languages. It is available on the project 

website for download and online viewing: https://www.scouts4greenapp.eu. 

The Curriculum is building on the analysis of the Whitepaper and translating the extracted needs 

addressed by VET learners and staff throughout the European partner countries into specific 

competences for sustainable development in that context. The result were specific competences in 

relation to the UN Sustainable Development Goals (SDGs), which are strongly emphasises throughout 

the learning content.  

Secondly, the Curriculum provides the framework for the creation and content of the 

Scouts4GreenApprenticeship App that features digital credentials and is named “Scouts for Green 

Apprenticeship – SDG in VET”. The contents of the app follow the same Learning Pathways and themes, 

but the learning experience is more self-directed. The app and the curriculum go hand in hand and 

complement each other, while at the same time remaining stand-alone products that can be used on 

their own.  

Finally, the curriculum prepares learners to fully participate in the final project result, the EU SDG 

Challenge Award “Scouts for GreenApprenticeship” in which young people can submit project 

concepts of their own related to sustainability. Current information on the Challenge Award is provided 

on the project website linked above as well as on the project’s social media channels. 

The Curriculum is intended to be delivered in a face-to-face (F2F) context by a professional trainer in 

the vocational education and training (VET) or work-based learning (WBL) sector and with VET learners 

in their initial VET cycle. Additionally, the learning materials will be available online for download and 

for self-directed learning (SDL). 

 

  

https://www.scouts4greenapp.eu/
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CURRICULUM STRUCTURE 

The curriculum consists of the following elements: 

● Masterclasses divided into two parts: one to be implemented before an internship abroad 

(“mobility”) and one to be implemented during the internship. Additionally, an assessment 

after the mobility experience concludes the learning experience and formally evaluates if 

learners have reached the learning goals. 

● The masterclasses are available as three separate learning pathways, each dedicated to one 

key element of sustainability: 

o Ecological Sustainability 

o Economic Sustainability 

o Social Sustainability 

● The learning pathways can be accomplished individually or – if wished – together. Each 

learning pathway can be accredited as micro-credential, and the three micro-credentials can 

be stacked into a bigger micro-credential.  

● Each learning pathway and thus micro-credential consists of six learning units plus an 

assessment, resulting in an estimated learning effort of 15 hours. Hence, the overarching 

micro-credential that results from the stacked learning paths, consists of 18 learning units and 

a total of 45 estimated learning hours.  

● Complementary, the curriculum provides: 

o three Green Talk videos that tease the contents and addressed Sustainable 

Development Goals (SDGs); 

o an introductory unit 0 that comprehensively informs about the possibilities of each 

learning pathway; 

o a learner’s matrix which clusters participants in several groups (based on "personas") 

as well as different "Learning pathways", depending on the pre-knowledge and the 

field of interest of the VET learners and staff; 

o an overview of learning outcomes and macro-competences to be achieved; 

o a transparent allocation of SDGs to the learning pathways based on the 

Scouts4GreenApp Whitepaper available here.  

 

 

  

https://www.scouts4greenapp.eu/fileadmin/templates/scouts4greenapp_eu/S4GA_White_paper_EN.pdf
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Learning Pathway Visualisation 

The table below visualises the three learning pathways available in the Scouts4GreenApprenticeship 

Curriculum. 

At the beginning, an introductory unit 0 is provided as a PowerPoint presentation. It includes 

information on all three learning pathways and enables learners as well as educators to make an 

informed decision, in which area they want to continue. After unit 0, it is recommended to continue 

to watch one of three Green Talk videos (or all of them) to gain a better understanding of the focus 

topic.  

Each learning pathway contains four units to be implemented in a guided learning setting in the 

learning institution where the learners and educators are (e.g. VET school, WBL provider/company; 

“sending organisation”) BEFORE an internship in a different organisation or Erasmus+ learning 

mobility. DURING the internship, the learners work through two units in a self-directed learning setting 

using learning diaries, where the main task is to compare the sending and host organisations’ 

approaches to the focus topic. AFTER the mobility, the learners submit their completed learning diaries 

to their trainers and take an assessment that evaluates if they have reached the learning outcomes 

suggested in the selected learning pathway. Upon success, a micro-credential can be awarded to the 

learner. If all three learning pathways have been successfully finished, a stacked micro-credential can 

be awarded.  

Unit 0: General Introduction 

Green Talk 1 Green Talk 2 Green Talk 3 

LEARNING PATHWAY 1 LEARNING PATHWAY 2 LEARNING PATHWAY 3 

Ecological Sustainability Economic Sustainability Social Sustainability 

BEFORE DURING BEFORE DURING BEFORE DURING 

Unit 1.1 
Unit 1.5 

Unit 2.1 
Unit 2.5 

Unit 3.1 
Unit 3.5 

Unit 1.2 Unit 2.2 Unit 3.2 

Unit 1.3 
Unit 1.6 

Unit 2.3 
Unit 2.6 

Unit 3.3 
Unit 3.6 

Unit 1.4 Unit 2.4 Unit 3.4 

Assessment AFTER mobility Assessment AFTER mobility Assessment AFTER mobility 

Total of 15 hours Total of 15 hours Total of 15 hours 

   

S4GA Micro-Credential for 
Ecological Sustainability 

S4GA Micro-Credential for 
Economic Sustainability 

S4GA Micro-Credential for 
Social Sustainability 

   

When stacked: 
45 hours all together for the Scouts4GreenApprenticeship Micro-Credential 
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Learning Outcomes, Macro-Competences and Sustainable Development Goals 

The learning outcomes and macro-competences pursued by the Scouts4GreenApprenticeship 

Curriculum are based on the initial aims for this product as well as on the results of the analyses of the 

project’s Whitepaper.  

First of all, the curriculum is based on a framework for competences for vocational training for 

sustainable development introduced by the German researchers Hahne/Kutt (2003) that defines six 

different macro- competence categories: 

● Systemic, cross-linked thinking; availability of inter-professional knowledge; 

● Ability to deal with complexity (interaction of economic, ecological and socio-cultural 

components); 

● Understanding of circular economic structures and life cycles; 

● Social sensitivity, intercultural competence and readiness for a global perspective of individual 

action; 

● Communication and counselling skills as well as the ability to deal constructively with conflicts 

and (apparent) contradictions; 

● Value orientations such as business ethics, solidarity, tolerance, sense of responsibility. 
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Secondly, based on the findings and results of the Scouts4GreenApp Whitepaper, the partnership 

allocated the UN SDGs as follows to the three Learning Pathways: 

SDGs featured in LEARNING PATHWAY 1: Ecological Sustainability 

 

SDG 6 
Clean Water and Sanitation 

 

SDG 13 
Climate Action 

 

SDG 11 
Sustainable Cities and 
Communities 

 

SDG 14 
Life Below Water 

 

SDG 12 
Responsible Consumption and 
Production 

 

SDG 15 
Life on Land 

SDGs featured in LEARNING PATHWAY 2: Economic Sustainability 

 

SDG 1 
No Poverty 

 

SDG 8 
Decent Work and 
Economic Growth 

 

SDG 7 
Affordable and Clean Energy 

 

SDG 9 
Industry, Innovation and 
Infrastructure 

SDGs featured in LEARNING PATHWAY 3: Social Sustainability 

 

SDG 2 
Zero Hunger 

 

SDG 3 
Good Health and Well-
Being 

 

SDG 4 
Quality Education 

 

SDG 5 
Gender Equality 

 

SDG 10 
Reduced Inequalities 

 

SDG 16 
Peace, Justice and Strong 
Institutions 

 



 

 

 

- 6 - 

 

Finally, the following overarching learning outcomes are to be achieved in each of the three Learning 

Pathways. More detailed learning outcomes are provided within the individual Learning Pathways and 

lesson plans. 

SCOUTS4GREENAPPRENTICESHIP CURRICULUM – LEARNING OUTCOMES 

ECOLOGICAL SUSTAINABILITY ECONOMIC SUSTAINABILITY SOCIAL SUSTAINABILITY 

Knowledge about… Knowledge about… Knowledge about… 

● Climate system and ecosystems 

● Sustainable Practices (waste 

reduction …) 

● Economic Theory and concepts 

● Sustainable Business Models 

(Green deal; CSR; circular 

economy and life cycles; green 

supply chain management …) 

● Goals of social sustainability 

● How does social sustainability 

relate to the other aspects of 

sustainability?  

● How can social sustainability be 

advanced through the SDGs? 

Skills Skills Skills 

● Sustainability Assessment 

(evaluate the ecological 

footprint …) 

● Green Technology 

● Sustainable Resource 

Management  

(reducing waste ...) 

● Responsible consumption and 

production 

● Understanding how social 

sustainability can be advanced 

through the SDGs 

● Learning the significance of 

social sustainability for VET and 

business ecosystems  

● Arguing for the relevance of 

social sustainability 

Attitudes Attitudes Attitudes 

● Updated on the latest 

developments in ecological 

sustainability practices 

● Ethical Responsibility  

and decision making 

● Staying updated on the last 

economic sustainability 

practices and trends 

● Inclusivity and Diversity  

● Ethical Responsibility in 

addressing social sustainability 

issues 

● Awareness of the policies and 

actions that affect social 

sustainability 
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Micro-Credential Awarding Process 

In our Scouts4GreenAPP, we have defined numerous learning nuggets and flexible learning pathways 

in a kind of "skill credentials". ‘Skill credentials’ are a new means of recognising and certifying 

peoples’ skills, knowledge, capabilities and accomplishments, and allow learners to connect with 

recruiters and new opportunities.  

Micro-Skill credentials typically:  

● involve 4-12 hours of learning  

● are awarded within the context of non-formal education  

● are not explicitly quality assured by external QA  

● are linked to the acquisition of a specific competence  

Open Badges are the most widely used inter-operable open standard for digital credentials. 

The Scouts4GreenAPP Curriculum is the didactic, methodical and practical framework for the 

Scouts4GreenApp training programme. It is applicable for the VET learners as well as VET staff and 

divides the journey of Green Apprenticeship in two parts (before and during the mobility) with the 

extent of 10-20 teaching units including a supporting part for sending (before mobility) and receiving 

company (during mobility 

The curriculum consists of different learning “nuggets”: 

● Masterclasses divided into two parts: one to be implemented before an internship abroad 

(“mobility”) and one to be implemented during the internship. Additionally, an assessment 

after the mobility experience concludes the learning experience and formally evaluates if 

learners have reached the learning goals. 

● The masterclasses are available as three separate learning pathways, each dedicated to one 

key element of sustainability: 

o Ecological Sustainability 

o Economic Sustainability 

o Social Sustainability 

● The learning pathways can be accomplished individually or – if wished – together. Each 

learning pathway can be accredited as micro-credential, and the three micro-credentials can 

be stacked into a bigger micro-credential.  

● Each learning pathway and thus micro-credential consists of six learning units plus an 

assessment, resulting in an estimated learning effort of 15 hours. Hence, the overarching 

micro-credential that results from the stacked learning paths, consists of 18 learning units and 

a total of 45 estimated learning hours.  

● Complementary, the curriculum provides: 

o three Green Talk videos that tease the contents and addressed Sustainable 

Development Goals (SDGs); 

o a learner’s matrix which clusters participants in several groups (based on "personas") 

as well as different "Learning pathways", depending on the pre-knowledge and the 

field of interest of the VET learners and staff; 
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Each individual learning pathways ends with a knowledge check, in the form of an online assessment 

with 10 questions about the learning pathway knowledge learned. These online assessments can be 

carried out in the respective partner languages and evaluated individually by the trainer. 

A minimum of 80 points per learning pathway should be achieved. If the assessment is successfully 

completed in all three learning pathways, the entire training course is considered passed. 

Participants can thus receive individual credentials for ecological, economic and social sustainability: 

Once all three pathway credentials have been achieved, they can be substituted for the 

Scouts4Green credential/badge. 

Additional to the curriculum, we have provided the Scouts4Green progressive web- app. The 

Scouts4GreenApp progressive web app offers a comprehensive, interactive learning platform 

designed to educate and engage the user in the principles of economic, ecological, and social 

sustainability. The app thus provides an innovative, new approach to offer knowledge and provides 

hands on activities at the same time. This prepares the users – VET learners as skilled workers of the 

future and staff as experienced workers – for the labour market of the future and its needs and 

requirements. 

All of the learning content in the progressive web-app can be understood as microlearning modules. 

Microlearning modules consist of concise, focused content designed for quick consumption, allowing 

the user to learn in small increments. The completion of these modules is critical to progress within 

the app as shown above in the overall description of the user journey of this Scouts4GreenApp 

progressive web app. 

These detailed elements of challenges, quizzes, tests, drag-and-drop activities, and microlearning 

modules are central to the Scouts4GreenApp progressive web app's educational strategy, designed 

to engage users actively, assess their understanding, and encourage continuous learning and 

application of sustainability concepts. 

Each learning pathway concludes with a learning outcome check in the form of an assessment, which 

is rewarded with a digital credentials if successful. 

 

In our Scouts4Green Report "Framework for Micro-Credentials" we have summarized basic 

information on the status quo, the validation and recognition procedure of Micro credentials in 

Vocational Education and Training (VET) in Europe. 

You can find this report on our website www.scouts4greenapp.eu  
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Learner’s Matrix 

The learner’s matrix is a comprehensive instrument to monitor the progress of learners. On the next 

pages, a template is provided as well as an example based on personas. The empty template is 

available as separate resource that can be adapted to individual needs.  

The matrix can track 5 learners at a time, but it can be printed/copied for as many learners as needed. 

There are spaces to note the name of the evaluator as well as the timeframe, in which the learning 

pathways are implemented.  

On the left, the available learning content is listed. In the top row, the learner’s name and ID can be 

inserted. It is recommended to either use an internal ID (if applicable) or number the participants for 

a transparent monitoring process.  

In the white fields, the trainer/evaluator can choose how to keep track. 

Option 1 is to simply cross off once the learning content has been achieved by the individual learner. 

Option 2 is more thorough and suggests to note down the date, when the learning content has been 

achieved. Additionally, the evaluator can also grey out the not pursued learning paths/learning 

contents to achieve better visibility.  

Example based on Personas 

In the completed example learner’s matrix on the next page, we meet the fictional evaluator and VET 

trainer Andrew Bird from Ireland. In his class, four (also fictional) learners plan to do an internship, 

three of them abroad during an Erasmus+ mobility. Andrew thinks it is the perfect opportunity to teach 

them more about sustainability and the UN Sustainable Development Goals. Andrew himself is 

dedicated to inspire his students to adopt environmentally conscious behaviours not only in their 

private life, but even more so in their professional career. 

Andrew decides to introduce his four students to the Scouts4GreenApprenticeship masterclasses and 

takes an hour during the classes to deliver the UNIT 0: Introduction to the Scouts4GreenApp 

Curriculum and Learning Pathways to all four students, so that they can decide for one of three 

interesting key aspects of sustainability: Ecological, Economic or Social Sustainability. After that, they 

can choose to watch one of three Green Talk Videos that introduce these topics a bit more. 

One of the students even decides to watch all three videos, because the choice is not easy. In the end, 

three of the students choose one path each:  

● Josh chooses Learning Path 1 and the topic Ecological Sustainability. It fits his interest and he 

is confident that his hosting company in Italy, which is an NGO focused on ecological marketing 

strategies, will be able to enhance his competences in that area. 

● Caroline chooses Learning Path 2 as she is highly interested in economical topics. She plans 

her internship in the same country, but in another company. 

● Frankie feels most inspired by Learning Path 3 and is excited to learn more about social 

sustainability topics. Their internship hosting company is located in Berlin, Germany, and 

Frankie is sure that they can learn a lot there. 

● The fourth student Eva shows high interest in all three topics, and Andrew decides that her 

motivation has to be supported. Eva commits to investing more time and to working through 

all three Learning Pathways. In the end, she will be able to stack the three resulting micro-

credentials into a bigger one, from which she hopes to increase her USP in future job hunt. 
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Andrew uses the Learner’s Matrix to keep track of the progress of his students. At the moment, they 

are all in their internship programmes and working on the learning diaries provided for each Learning 

Path. Before their departure, they have all accomplished the units that were supposed to be delivered 

by him before they started their internships.  

When they come back, Andrew will evaluate the completed learning diaries and implement a final 

assessment to check, if the students have successfully achieved their learning outcomes. 

Finally, they will receive the respective micro-credentials for each Learning Path and Eva Achiever will 

receive the stacked micro-credential “Scouts4GreenApprenticeship”.   
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SCOUTS4GREENAPPRENTICESHIP MASTERCLASS 

 LEARNER’S MATRIX - EXAMPLE 

Name of Evaluator Andrew Bird Timeframe September 2024 – March 2025 

 

 

#01 

Josh Turner 

#02 

Caroline Smith 

#03 

Frankie 
Walker 

#04  

Eva Achiever - 

Unit 0 x x x x  

Green Talk 1 x   x  

Green Talk 2  x  x  

Green Talk 3   x x  

LEARNING PATH 1 x   x  

Unit 1.1 x   x  

Unit 1.2 x   x  

Unit 1.3 x   x  

Unit 1.4 x   x  

Unit 1.5 & Unit 1.6 in progress   in progress  

Assessment    x  

LEARNING PATH 2  x  x  

Unit 2.1  x  x  

Unit 2.2  x  x  

Unit 2.3  x  x  

Unit 2.4  x  x  

Unit 2.5 & Unit 2.6  in progress  in progress  

Assessment    x  

LEARNING PATH 3   x x  

Unit 3.1   x x  

Unit 3.2   x x  

Unit 3.3   x x  

Unit 3.4   x x  

Unit 3.5 & Unit 3.6   in progress in progress  

Assessment      

Stacked micro-
credential “Scouts4 
GreenApprenticeship” 

     

Host company  
of internship 

NGO Eco 
Now, 
Malta 

Accounting4, 
Ireland 

Planet Green, 
Germany 

NGO Eco Now, 
Malta 

- 

 

SCOUTS4GREENAPPRENTICESHIP MASTERCLASS 
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 LEARNER’S MATRIX 

Name of Evaluator  Timeframe  

 

 

ID (e.g. Nr.) 
Name of 
learner 

ID (e.g. Nr.) 
Name of 
learner 

ID (e.g. Nr.) 
Name of 
learner 

ID (e.g. Nr.) 
Name of 
learner 

ID (e.g. Nr.) 
Name of 
learner 

Unit 0      

Green Talk 1      

Green Talk 2      

Green Talk 3      

LEARNING PATH 1      

Unit 1.1      

Unit 1.2      

Unit 1.3      

Unit 1.4      

Unit 1.5 & Unit 1.6      

Assessment      

LEARNING PATH 2      

Unit 2.1      

Unit 2.2      

Unit 2.3      

Unit 2.4      

Unit 2.5 & Unit 2.6      

Assessment      

LEARNING PATH 3      

Unit 3.1      

Unit 3.2      

Unit 3.3      

Unit 3.4      

Unit 3.5 & Unit 3.6      

Assessment      

Stacked micro-
credential “Scouts4 
GreenApprenticeship” 

     

Host company of 
internship 
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MASTERCLASS LEARNING CONTENTS 

UNIT 0: Introduction to the Scouts4GreenApp Curriculum and Learning Pathways 

Duration of activity 60 minutes 

Type of activity Lecture  

Resources 

 

 

 

 

Presentation: Introduction Ecological Sustainability 

Description of 

activity  

 

To kick off the entire curriculum, this presentation gives a concise overview of 

sustainability.  

Use the presentation to define sustainability and its importance for SMEs to make the 

scope and significance of the topic clear. The presentation helps you to establish the 

sustainability triangle and ways to address it. Afterwards the introduction takes a 

deeper dive at each of the corners of the sustainability triangle. 

Start with the ecological sustainability and the impact of SMEs in that area. You can 

also highlight the SDGs related to ecological sustainability to shed some light in the 

rather theoretical descriptions of SDGs. 

Continue with the economic sustainability and the impact of SMEs here. Here again 

the benefits of sustainability for SMEs and the SDGs related to economic sustainability 

are mentioned. Finalise the deep dive into the sustainability triangle with the social 

sustainability and the impact SMEs can have here. 

Take some time to discuss the social responsibility and ethical considerations for SMEs 

that come with this part of sustainability. Additionally, mention the SDGs related to 

social sustainability. 

Conclude the introduction with a description and discussion about sustainable 

entrepreneurship practices in SMEs, focussing on the corners of the triangle. Involve 

the learners through collecting ideas on how SMEs can create value through 

sustainability. This can then be used as kick-off for the following pathways and help 

them decide what they want to focus on. 

To help their decision, three Green Talks are available to inform and inspire about the 

topics.  

 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A1_ecological_sustainablity_en.pdf
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Sources / Further 

reading 

 

DESA. Department of Economic and Social Affairs (n.d.). Micro-, Small and Medium-sized 
Enterprises (MSMEs) and their role in achieving the Sustainable Development Goals. 

KnowESG (2022). SDGs for SMEs - The Importance of UN Goals for your Business. Retrieved 
from: https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-
goals-for-your-business  

OECD (2021). “The role of the business sector with respect to the SDGs”, in Industrial Policy 
for the Sustainable Development Goals: Increasing the Private Sector’s Contribution, OECD 
Publishing, Paris.  

UN Environment Programme (n.d.). Sustainable Development Goals. 
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-
development-goals  

United Nations. Department of Social and Economic Affairs (n.d.). Transforming our world: 
the 2030 Agenda for Sustainable Development. https://sdgs.un.org/2030agenda  

United Nations Development Programme (n.d.). THE SDGS IN ACTION. 
https://www.undp.org/sustainable-development-goals  

Veglio, F. (2018). A business lens on the Sustainable Development Goals. Retrieved from: 
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals  

World Economic Forum (2023). Small businesses are key to a more sustainable and inclusive 
world. Here's why. https://www.weforum.org/agenda/2023/03/small-businesses-
sustainable-inclusive-world/ 

 

  

https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://sdgs.un.org/2030agenda
https://www.undp.org/sustainable-development-goals
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
https://www.weforum.org/agenda/2023/03/small-businesses-sustainable-inclusive-world/
https://www.weforum.org/agenda/2023/03/small-businesses-sustainable-inclusive-world/
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GREEN TALKS 

In the context of the curriculum of WP3 the Green Talks shall spark interest and demonstrate a best 

practice of sustainability. There is one talk for each corner of the sustainability triangle. The Green 

Talks shall spark interest in a short, engaging form and be comprised of a roughly 15 min talk to be 

delivered by an actor. The talk shall be informative, yet anecdotal and should show measures that 

can be followed. These are the topics: 

Green Talk 1: Ecological Sustainability 

 

https://www.youtube.com/watch?v=WqzZuTPG50w&t=3s  

Content: 

● Ecological sustainability 

● Insight into chaos theory and the butterfly effect 

● Small changes in a company that can make a big impact 

● Although not all changes and adaptations have a clear linear effect and thus positive result, this talk 

aims at showing the listeners that it is always worth trying. Chances are, small changes have a big 

impact on the world and even if they do not, they can change the immediate surroundings for the 

better. 

 

 

https://www.youtube.com/watch?v=WqzZuTPG50w&t=3s
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Green Talk 2: Economic Sustainability 

 

https://www.youtube.com/watch?v=4POZlYce6S8  

Content: 

● Economic sustainability impacts beyond work environments 

● Kate Raworth's Doughnut Economics balances social well-being and ecological limits 

● Respect planetary boundaries (climate change, biodiversity, pollution) 

● Companies should focus on sustainable practices and employee well-being. Align with 

Sustainable Development Goals 1, 7, 8, 9 

● Engage with communities for inclusivity and prosperity 

● Commit to sustainable economic practices in professional lives 

 

 

https://www.youtube.com/watch?v=4POZlYce6S8
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Green Talk 3: Social Sustainability 

 

https://www.youtube.com/watch?v=_tzAAqf8Mb8 

 

Content:  

● What is social sustainability 

● What are SDGs and which are connected to social sustainability 

● Who are the actors? Example company, what can apprentices do, role of governments, businesses 

and sustainable entrepreneurship 

● In this Green Talk, the topic of Social Sustainability is explained. The listeners will be able to learn 

what it is, what SDGs are connected with it, who the relevant actors of social sustainability are and 

what they can do.  

 

 
  

https://www.youtube.com/watch?v=_tzAAqf8Mb8
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LEARNING PATHWAY 1: ECOLOGICAL SUSTAINABILITY 
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Introduction to Learning Pathway 1: Ecological sustainability 

     Ecological sustainability refers to the ability of ecosystems to maintain their balance and health 

over time while supporting human well-being. It involves using natural resources in a way that does 

not deplete them or harm the environment, ensuring that future generations can meet their needs.  

Key principles of sustainability include reducing waste, conserving biodiversity, minimizing pollution, 

and promoting renewable energy. By understanding the interconnectedness of all living systems, 

ecological sustainability focuses on fostering a harmonious relationship between human activities 

and the natural world. 

This learning pathway is designed to equip students with comprehensive knowledge of the climate 

system, ecosystems, and sustainable practices. Through this program, students will gain a deep 

understanding of how climate change impacts natural systems, while also exploring practical 

solutions for waste reduction, energy efficiency, and resource management. 

The pathway emphasizes the development of key skills in sustainability assessment, including 

evaluating ecological footprints and understanding the importance of green technology in mitigating 

environmental impact. By staying informed on the latest advancements in sustainability practices, 

students will be prepared to contribute to innovative solutions that address current ecological 

challenges and drive positive change for a more sustainable future. 

Learning Outcomes 

Upon completing this learning pathway, students will: 

● Comprehend the key concepts of ecological sustainability and how they relate to the 

Sustainable Development Goals (SDGs), particularly in the context of business and 

day-to-day activities and sustainable resource management; 

● Identify the challenges and opportunities for small and medium-sized enterprises 

(SMEs) focused on ecological sustainability, through case study analysis; 

● Evaluate practical ways to integrate ecological sustainability into personal and 

professional routines, based on the Triple Bottom Line Framework; 

● Demonstrate understanding of how to implement SDGs in both individual behaviours 

and organisational operations; 

● Analyse the environmental impact of SMEs on biodiversity, ecosystems, and natural 

resources, focusing on "Life on Land" (SDG 15); 

● Assess the water footprint of a business and propose strategies to reduce its 

ecological impact; 

● Understand the latest green technologies and their applications in improving 

ecological sustainability within various industries; 

● Evaluate sustainability practices and innovations in a post-COVID-19 world, 

considering new challenges and solutions; 

● Gain practical skills in assessing ecological footprints and environmental performance 

metrics for individuals and businesses; 

● Critically analyse and reflect on the future of ecological sustainability, staying up to 

date with emerging trends and policy developments. 
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BEFORE MOBILITY 

UNIT 1.1: Introduction to Ecological Sustainability 

Activity 1.1.1: SDGs for Ecological Sustainability  

Duration of activity 30 minutes 

Type of activity Lecture  

Resources 

 

● Powerpoint SDGs for Ecological Sustainability 

Description of 

activity  

 

This lecture is intended to give an overview of ecological sustainability, and the role of 

different SDGs in Ecological Sustainability (ES). The lecture will also address seven of 

the more relevant SDGs for Ecological Sustainability. 

Using the Presentation, provide an overview of the activity and its objectives: 

1. Introduction to Ecological Sustainability 

2. Ecological Sustainability on a Daily Basis 

3. The future of Ecological Sustainability 

Sources / Further 

reading 

United Nations. (n.d.). Goal 11: Make cities and human settlements inclusive, 

safe, resilient, and sustainable. https://sdgs.un.org/goals/goal11 

United Nations. (n.d.). Goal 12: Ensure sustainable consumption and production 

patterns. https://sdgs.un.org/goals/goal12 

United Nations. (n.d.). Goal 13: Take urgent action to combat climate change and 

its impacts. https://sdgs.un.org/goals/goal13 

United Nations. (n.d.). Goal 14: Conserve and sustainably use the oceans, seas, 

and marine resources. https://sdgs.un.org/goals/goal14 

United Nations. (n.d.). Goal 15: Protect, restore, and promote sustainable use of 

terrestrial ecosystems. https://sdgs.un.org/goals/goal15 

United Nations. (n.d.). Goal 6: Ensure availability and sustainable management of 

water and sanitation for all. https://sdgs.un.org/goals/goal6 

United Nations. (n.d.). Goal 7: Ensure access to affordable, reliable, sustainable, 

and modern energy for all. https://sdgs.un.org/goals/goal7 

United Nations. (n.d.). Sustainable Development Goals. https://sdgs.un.org/goals 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A1_ecological_sustainablity_en.pdf
https://sdgs.un.org/goals/goal11
https://sdgs.un.org/goals/goal11
https://sdgs.un.org/goals/goal12
https://sdgs.un.org/goals/goal12
https://sdgs.un.org/goals/goal13
https://sdgs.un.org/goals/goal13
https://sdgs.un.org/goals/goal14
https://sdgs.un.org/goals/goal14
https://sdgs.un.org/goals/goal15
https://sdgs.un.org/goals/goal15
https://sdgs.un.org/goals/goal6
https://sdgs.un.org/goals/goal6
https://sdgs.un.org/goals/goal7
https://sdgs.un.org/goals/goal7
https://sdgs.un.org/goals
https://sdgs.un.org/goals
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Activity 1.1.2: Sustainability Brainstorm  

Duration of activity 90 minutes (1.5 hours) 

Type of activity Discussion, Individual activity 

Resources 

 

Powerpoint SDGs for Ecological Sustainability 

Flipchart 

Other: smartphone/computer/paper/pens/pencil 

Description of 

activity  

1. Using the Presentation, provide an overview of the activity and its objectives. 

2. Review the SDGs 13, 14 and 15, emphasizing their significance for ecological 

sustainability, and explain the importance of individual actions in contributing to 

the achievement of these goals. 

3. Instruct trainees to individually research innovative initiatives, projects, or 

strategies related to SDGs 13, 14, and 15 that promote ecological sustainability, 

encouraging them to explore a variety of sources, including online resources, case 

studies, academic journals, and news articles. Encourage the trainees to take 

notes and write down key ideas or examples that inspire them. 

4. Spare some time for the trainees to develop their own ideas or solutions for 

promoting ecological sustainability within the context of SDGs 13, 14, and 15, and 

urge them to think creatively and consider how their ideas can address specific 

challenges related to climate action (SDG 13), life below water (SDG 14), and life 

on land (SDG 15). 

5. Remind the trainees to consider the feasibility, scalability, and potential impact of 

their proposed solutions. 

6. Invite participants to take turns presenting their ideas to the rest of the group, and 

encourage them to articulate their ideas clearly, provide relevant examples or 

evidence, and address any questions from the audience. 

7. Facilitate a brief discussion following each presentation to allow for feedback and 

questions from the audience, and encourage the trainees to share their thoughts, 

insights, and suggestions for further refinement or enhancement of the ideas 

presented. 

8. Conclude the activity by summarizing key takeaways and highlighting the 

importance of individual contributions to ecological sustainability and the SDGs. 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A1_ecological_sustainablity_en.pdf
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Sources / Further 

reading 

 

United Nations. (n.d.). Goal 13: Take urgent action to combat climate change and 

its impacts. https://sdgs.un.org/goals/goal13 

United Nations. (n.d.). Goal 14: Conserve and sustainably use the oceans, seas, 

and marine resources. https://sdgs.un.org/goals/goal14 

United Nations. (n.d.). Goal 15: Protect, restore, and promote sustainable use of 

terrestrial ecosystems. https://sdgs.un.org/goals/goal15 

Activity 1.1.3: Case Study Analysis - SMEs focused on Ecological Sustainability  

Duration of activity 90 minutes 

Type of activity Discussion, Group activity  

Resources 

 

 

Presentation: Ecological Sustainablity 

PDF/handout: 

• Case_Study_1_PATAGONIA 

• Case_Study_2_ECOALF 

• Case_Study_3_ECOVER 

• Case_study_4_GREEN MOUNTAIN 

• Case_Study_5_IKEA 

Flipchart 

Other: paper/markers/whiteboard/marker  

Description of 

activity  

 

1. Using the Presentation, provide an overview of the activity and its objectives.  

2. Introduce the five enterprises selected for the case study analysis, and briefly 

outline why they are considered exemplary in ecological sustainability. 

3. Present each case study providing key information about the enterprise, its 

sustainability initiatives, and the impact of these initiatives.  

4. Divide the trainees into small groups. Make sure the groups have a diverse mix of 

backgrounds and perspectives. 

5. Assign each group one of the five enterprises to analyse.  

6. Provide guiding questions to structure the discussion, such as: 

● What are the key ecological sustainability initiatives implemented by the 

enterprise? 

https://sdgs.un.org/goals/goal13
https://sdgs.un.org/goals/goal13
https://sdgs.un.org/goals/goal14
https://sdgs.un.org/goals/goal14
https://sdgs.un.org/goals/goal15
https://sdgs.un.org/goals/goal15
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A1_ecological_sustainablity_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A3_case_study_1_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A3_case_study_2_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A3_case_study_3_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A3_case_study_4_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U1_A3_case_study_5_en.pdf


 

 

 

- 26 - 

 

● How do these initiatives align with the Sustainable Development Goals (SDGs)? 

● What challenges did the enterprise face in implementing these initiatives, and 

how were they addressed? 

● What are the outcomes and impacts of the sustainability efforts on the 

environment, society, and the business itself? 

● What lessons can be learned from this case study that could be applied to 

other organizations or sectors? 

 

7. Encourage participants to critically evaluate the strengths and weaknesses of each 

enterprise's approach to ecological sustainability. 

8. Invite each group to present their analysis and spare some time for Q&A and 

discussion following each presentation, allowing other participants to share their 

perspectives and insights. 

9. Facilitate a group discussion to synthesize the key findings and insights drawn 

from the case study analyses, and encourage the trainees to reflect on common 

themes, innovative practices, and potential implications for advancing ecological 

sustainability in various sectors.  

10. Summarize the main takeaways from the activity and emphasize the importance 

of learning from real-world examples of ecological sustainability. 

Sources / Further 

reading 

 

Ecoalf. (n.d.). Upcycling the oceans. https://ecoalf.com/pages/upcycling-the-

oceans 

Ecover. (n.d.). Taking action for a cleaner world. https://www.ecover.com/action/ 

Green Mountain Energy. (n.d.). Our story. 

https://www.greenmountainenergy.com/our-story 

IKEA. (n.d.) The IKEA Sustainability Strategy. https://www.ikea.com/gb/en/this-is-

ikea/climate-environment/the-ikea-sustainability-strategy-pubfea4c210  

Patagonia. (n.d.). Transitioning away from logos.  

https://www.patagonia.com/transitioning-away-from-logos.html 

  

https://ecoalf.com/pages/upcycling-the-oceans
https://ecoalf.com/pages/upcycling-the-oceans
https://www.ecover.com/action/
https://www.greenmountainenergy.com/our-story
https://www.greenmountainenergy.com/our-story
https://www.ikea.com/gb/en/this-is-ikea/climate-environment/the-ikea-sustainability-strategy-pubfea4c210
https://www.ikea.com/gb/en/this-is-ikea/climate-environment/the-ikea-sustainability-strategy-pubfea4c210
https://www.patagonia.com/transitioning-away-from-logos.html
https://www.patagonia.com/transitioning-away-from-logos.html
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UNIT 1.2: Ecological Sustainability on a Day-to-Day Basis 

Activity 1.2.1: Lecture on the Triple Bottom Line Framework and its Environmental 

Dimension  

Duration of activity 60 minutes 

Type of activity Lecture, Discussion 

Resources 

 

Presentation: Ecological Sustainability on a Day-to-Day Basis 

PDF/handout: 

SDG13_Info_EARTH´s Tipping Point 

SDG13_Facts_What is Goal13-Climate Action? 

SDG14_Info_Ocean Emergency 

SDG14_Facts_What is Goal14 – Life below Water? 

SDG15_Info_Relationship with Nature 

SDG15_Facts_What is Goal15 – Life on Land? 

Description of 

activity 

 

1. Start the lecture by recovering the concept of Ecological Sustainability taught in 

unit 1.1. Provide an overview of the Triple Bottom Line framework (TBL), 

emphasizing its three dimensions: Economic, Social, and Environmental.  

2. Then, explain that the lecture will focus on the Environmental Dimension, in 

particular Environmental Conservation, Resource Management, and the Circular 

Economy. 

3. Now, present a brief overview of each component of the Environmental 

Dimension of the Triple Bottom Line framework: 

a) Environmental Conservation: Protecting natural habitats, biodiversity, and 

ecosystems,  

b) Resource Management: Efficient and sustainable use of natural resources, 

including water, energy, and materials,  

c) Circular Economy: Promoting resource efficiency, waste reduction, and the 

reuse/recycling of materials to minimize environmental impact. Use examples 

to illustrate each concept and highlight their relevance to daily life. 

4. Then, facilitate a discussion with participants on how ecological sustainability 

(Environmental Dimension of the TBL) can be incorporated into various aspects 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_day_to_day_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG13_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG13_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG14_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG14_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG15_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_SDG15_facts_en.pdf
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of daily life, and invite the trainees to share their own experiences, challenges, 

and ideas for practising environmental conservation, resource management, and 

circular economy principles in their homes, workplaces, and communities. 

5. Finally, summarize the key points discussed during the lecture, emphasizing the 

importance of individual actions in contributing to ecological sustainability and 

the TBL, while encouraging the trainees to reflect on how they can apply the 

concepts and ideas discussed to their own lives and make a positive impact on 

the environment. 

Sources / Further 

reading 

 

Ajzen, I. (1991). The theory of planned behaviour. 

Bandura, A. (1986). Social foundations of thought and action. 

Brown, M. A., & Green, L. S. (2019). Integrating Sustainable Development Goals 

into Daily Practices. Journal of Sustainable Living, 15(2), 123-145. 

Elkington, J. (1999). Cannibals with Forks: The Triple Bottom Line of 21st Century 

Business. Capstone. 

Epstein, M. J. (2008). Making Sustainability Work: Best Practices in Managing and 

Measuring Corporate Social, Environmental, and Economic Impacts. Berrett-

Koehler Publishers. 

Hart, S. L. (2005). Capitalism at the Crossroads: The Unlimited Business 

Opportunities in Solving the World's Most Difficult Problems. Pearson Education. 

 

Activity 1.2.2: Practical ways to include the SDGs daily 

Duration of activity 120 minutes (2 hours) 

Type of activity Discussion, Group activity  

Resources 

 

Presentation: Ecological Sustainability on a Day-to-Day Basis 

Other: paper/pencil/pens 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U2_A1_day_to_day_en.pdf
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Description of 

activity  

 

1. Start by introducing the objectives and structure of the group activity. Then, 

recover the SDGs 13, 14 and 15 taught in Unit 1.1, and explain the relevance of 

integrating these concepts into daily practices and the different settings where 

they can be applied. 

2. After, divide the participants into small groups and assign each group one SDG to 

focus on. Provide the groups with the handouts on the assigned SDG, and instruct 

groups to discuss and summarize key information about it, highlighting the 

importance of each goal in addressing environmental challenges. 

3. As a way to explore all practical ways to integrate SDGs into daily practices start by 

asking the trainees to reflect on their behaviours and habits related to ecological 

sustainability and facilitate a group discussion on potential actions individuals can 

take in their daily lives to contribute to the achievement of SDGs, and brainstorm 

additional ideas for improvement. 

4. Then, discuss the role of community engagement in promoting ecological 

sustainability and advancing SDGs, and encourage the groups to identify 

opportunities for community involvement and collaboration, such as volunteering, 

joining local initiatives, or participating in environmental advocacy efforts. 

5. Move on to workplace practices and explore the importance of integrating 

ecological sustainability into them. Discuss potential strategies for promoting 

sustainable practices in the workplace, such as energy efficiency measures, waste 

reduction initiatives, and sustainable procurement policies. Finally, encourage 

participants to consider how they can advocate for sustainability within their 

organizations and collaborate with colleagues to implement positive changes. 

6. Next, discuss the significance of advocacy and policy engagement in driving 

systemic change and advancing environmental sustainability, and explore 

opportunities for individuals and communities to influence policy decisions, 

advocate for environmental regulations, and support sustainable development 

initiatives. 

7. Now, introduce the concept of measuring and reporting progress towards 

achieving ecological sustainability and SDGs to discuss the importance of 

monitoring and evaluating the effectiveness of actions and initiatives in terms of 

their impact on the environment and society. 

8. Finally, referring to partnerships and collaboration, emphasize their importance in 

addressing complex environmental challenges and achieving shared sustainability 

goals. Proceed to discuss the value of multi-stakeholder partnerships, cross-

sectoral collaboration, and collective action in promoting ecological sustainability 

and advancing SDGs, and end it with a brief brainstorm about potential partners, 

networks, and alliances that can support collaborative efforts to implement 

sustainable solutions in different settings. 

9. After exploring all ways to integrate SDGs into daily practices, provide each group 

with paper and pens/pencils and instruct them to develop concrete solutions or 

action plans based on the discussions and ideas generated during the previous 
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steps. Encourage the groups to prioritize one or two solutions for each setting 

(home, school, work, community) and outline specific steps, resources needed, 

and potential challenges. Remind them to consider the principles of the Triple 

Bottom Line framework in their solution development. 

10. Now invite each group to present their solutions to the rest of the participants, 

requiring them to articulate their ideas clearly, explain the relevance to ecological 

sustainability and SDGs, and address any questions from the audience. 

11. Finish the activity by highlighting common themes, innovative approaches, and 

potential synergies between different solutions. 

 

Sources / Further 

reading 

 

Hart, S. L. (2005). Capitalism at the Crossroads: The Unlimited Business 

Opportunities in Solving the World's Most Difficult Problems. Pearson Education. 

Hawken, P. (1993). The Ecology of Commerce: A Declaration of Sustainability. 

HarperBusiness. 

Jackson, T. (2005). Motivating sustainable consumption. 

Johnson, A. (2018). Achieving the Sustainable Development Goals: A Guide for 

Individuals and Communities. Sustainable Publications 

Lovins, H., & Lovins, A. B. (1999). Natural Capitalism: Creating the Next Industrial 

Revolution. Little, Brown, and Company. 

Porter, M. E., & Kramer, M. R. (2011). Creating shared value. 

Pretty, J., & Ward, H. (2001). Social capital and the environment. 

Sachs, J. D. (2015). The age of sustainable development. 

Savitz, A. W. (2006). The Triple Bottom Line: How Today's Best-Run Companies 

Are Achieving Economic, Social, and Environmental Success—and How You Can 

Too. Jossey-Bass. 

Smith, J. (2020). Sustainable Living for a Better Future. SustainableLifestyleHub. 

Retrieved from https://www.sustainablelifestylehub.com 

Sorrell, S. (2007). The rebound effect: An assessment of the evidence for 

economy-wide energy savings from improved energy efficiency. 

Stahel, W. R. (2016). The circular economy. 

UNESCO. (2014). Education for Sustainable Development Goals. 

World Commission on Environment and Development. (1987). Our common 

future. 

 

https://www.sustainablelifestylehub.com/
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UNIT 1.3: Ecological Sustainability in Practice – Life on Land 

Activity 1.3.1: Lecture “Life on Land” 

Duration of activity 15 minutes 

Type of activity Lecture 

Resources 

 

 

Presentation: Lecture Life_on_Land 

Description of 

activity  

1. To kick off the specific example “Life on Land”, you give an introductory lecture 

with the support of PowerPoint slides. 

2. The lecture works without prior knowledge of the learners and aims at giving them 

a first insight into the concrete application of the SGDs. It therefore focuses on the 

SDG15 “Life on Land” and its implications for SMEs. Learners receive a basis that is 

then used further in the following activities. 

Sources / Further 

reading 

BusinessGreen (2022). SDG15: How can businesses best protect life on land? 

https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land  

DESA. Department of Economic and Social Affairs (n.d.). Micro-, Small and Medium-sized 

Enterprises (MSMEs) and their role in achieving the Sustainable Development Goals. 

KnowESG (2022). SDGs for SMEs - The Importance of UN Goals for your Business. 

Retrieved from: https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-

of-un-goals-for-your-business  

National Geographic (n.d.). ENCYCLOPEDIC ENTRY. Sustainable Development Goal: Zero 

Hunger. https://education.nationalgeographic.org/resource/sustainable-development-goal-

zero-hunger/  

OECD (2021). “The role of the business sector with respect to the SDGs”, in Industrial 

Policy for the Sustainable Development Goals: Increasing the Private Sector’s 

Contribution, OECD Publishing, Paris.  

syngenta Global (n.d.). Sustainable & responsible agriculture. 

https://www.syngenta.com/en/about/faq/sustainable-responsible-

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U3_A1_life_on_land_en.pdf
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://education.nationalgeographic.org/resource/sustainable-development-goal-zero-hunger/
https://education.nationalgeographic.org/resource/sustainable-development-goal-zero-hunger/
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
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agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20o

ur%20business.  

UN Environment Programme (n.d.). Sustainable Development Goals. 

https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-

goals  

United Nations. Department of Social and Economic Affairs (n.d.). Transforming our 

world: the 2030 Agenda for Sustainable Development. https://sdgs.un.org/2030agenda  

United Nations Development Programme (n.d.). THE SDGS IN ACTION. 

https://www.undp.org/sustainable-development-goals 

University of Wollongong Australia. (n.d.). Goal 15: Life on Land. Retrieved from: 

https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/ 

Veglio, F. (2018). A business lens on the Sustainable Development Goals. Retrieved from: 

https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals 

World Economic Forum (2023). Small businesses are key to a more sustainable and 

inclusive world. Here's why. https://www.weforum.org/agenda/2023/03/small-businesses-

sustainable-inclusive-world/ 

 

Activity 1.3.2: Analysing Your SME's Impact on Life on Land 

Duration of activity 20 minutes 

Type of activity Group activity  

Resources 

 

PDF/handout: Analysing Your SME's Impact on Life on Land 

Description of 

activity  

1. The United Nations' Sustainable Development Goal 15 (SDG 15), "Life on Land," 

aims to protect, restore and promote sustainable use of terrestrial ecosystems, 

sustainably manage forests, combat desertification, and halt and reverse land 

degradation and biodiversity loss. As an SME employee, the learners have an 

important role to play in contributing to this goal. This group activity helps them to 

https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://sdgs.un.org/2030agenda
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
https://www.weforum.org/agenda/2023/03/small-businesses-sustainable-inclusive-world/
https://www.weforum.org/agenda/2023/03/small-businesses-sustainable-inclusive-world/
https://www.weforum.org/agenda/2023/03/small-businesses-sustainable-inclusive-world/
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U3_A2_impact_life_on_land_en.pdf
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analyse where their business operations, products, and services may be impacting 

inland water systems, forests, and natural habitats, and identify opportunities for 

improvement. 

2. Distribute the handout and explain the activity. The first two parts are done 

individually. Afterwards small group need to be formed depending on the size of 

the overall group (suggest 2-4 participants). Support the learners here if 

necessary. Finally, a group discussion and a conclusion are planned. Moderate the 

two steps and encourage learners to voice their opinion. 

Sources / Further 

reading 
BusinessGreen (2022). SDG15: How can businesses best protect life on land? 

https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land 

DESA. Department of Economic and Social Affairs (n.d.). Micro-, Small and Medium-sized 

Enterprises (MSMEs) and their role in achieving the Sustainable Development Goals. 

OECD (2021). “The role of the business sector with respect to the SDGs”, in Industrial 

Policy for the Sustainable Development Goals: Increasing the Private Sector’s 

Contribution, OECD Publishing, Paris. 

Technische Universität Berlin. Fachgebiet Sustainable Engineering (n.d.). Water 

Footprint Toolbox. https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/ 

UN Environment Programme (n.d.). Sustainable Development Goals. 

https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-

goals 

United Nations Development Programme (n.d.). THE SDGS IN ACTION. 

https://www.undp.org/sustainable-development-goals 

University of Wollongong Australia. (n.d.). Goal 15: Life on Land. Retrieved from: 

https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/ 

Veglio, F. (2018). A business lens on the Sustainable Development Goals. Retrieved 

from: https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals   

 

 

 

 

https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/
https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://www.uow.edu.au/united-nations-sustainable-development-goals/goal-15-life-on-land/
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
https://de.slideshare.net/fveglio/a-business-lens-on-the-sustainable-development-goals
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Activity 1.3.3: Analyse your company’s water footprint 

Duration of activity 40 minutes 

Type of activity Individual activity  

Resources 

 

PDF/handout: Activity: Your company’s water footprint 

Description of 

activity  

 

1. There are many calculators that help learners to look at their individual water 

footprint or that of their household.  

2. However, there are so far no all-encompassing tools that help them estimate the 

water footprint of their SME. To help them understand how water is used in their 

business and how much they may waste, guide them to complete the activity. The 

Water Footprint Assessment is used to assess whether their water use is 

environmentally sustainable, resource efficient and equitably allocated. 

3. To do this you guide them through a Water Footprint Assessment, the 

quantification and mapping of the company's green, blue, and grey water 

footprints, the assessment of sustainability, efficiency, and equity of the 

company's water use and finally the identification of strategic actions to make the 

company's water footprint more sustainable. This is done with the support of 

established frameworks and standards you should familiarize yourself with. 

Finally, the learners shall identify hotspots and opportunities. 

4. While this is an individual activity, allow discussions or brainstorming between the 

learners. Further support might be needed in differentiating between green, blue 

and grey water. 

Sources / Further 

reading 

 

EcoRise (2024). Water Footprint Calculator. https://www.watercalculator.org/wfc2/ 

EcoRise (2024). Water Footprints 101. Water Footprint Calculator. Retrieved from: 

https://watercalculator.org/water-footprints-101/ 

KnowESG (2022). SDGs for SMEs - The Importance of UN Goals for your Business. 

Retrieved from: https://www.knowesg.com/featured-article/sdgs-for-smes-the-

importance-of-un-goals-for-your-business 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U3_A3_water_footprint_en.pdf
https://www.watercalculator.org/wfc2/
https://www.watercalculator.org/wfc2/
https://watercalculator.org/water-footprints-101/
https://watercalculator.org/water-footprints-101/
https://watercalculator.org/water-footprints-101/
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
https://www.knowesg.com/featured-article/sdgs-for-smes-the-importance-of-un-goals-for-your-business
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Technische Universität Berlin. Fachgebiet Sustainable Engineering (n.d.). Water 

Footprint Toolbox. https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/ 

UN Global Compact. CEO Water Mandate. (n.d.). Global Water Footprint Standard 

(2011). https://ceowatermandate.org/resources/global-water-footprint-standard-

2011/ 

United Nations. Department of Social and Economic Affairs (n.d.). Transforming our 

world: the 2030 Agenda for Sustainable Development. 

https://sdgs.un.org/2030agenda 

 

Activity 1.3.4: Set up a plan to act on SDG15 

Duration of activity 90 minutes (1.5 hours) 

Type of activity Group activity 

Resources 

 

PDF/handout: Small Group Activity: Developing a Corporate Action Plan for 

Sustainability related to SDG15 

Description of 

activity  

 

This 90-minute small group activity challenges the learners to develop a 

corporate action plan to address one of the following sustainability issues: 

1.      Water conservation 

2.      Halting deforestation 

3.      Combating desertification 

By the end of this activity, they should be able to: 

- Analyse a case study to identify key sustainability challenges and 

opportunities for a company 

- Collaborate with a small group to develop a comprehensive action plan 

for your assigned sustainability issue 

- Present their action plan to the larger group and receive feedback 

https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/
https://wf-tools.see.tu-berlin.de/wf-tools/waterfootprint-toolbox/
https://ceowatermandate.org/resources/global-water-footprint-standard-2011/
https://ceowatermandate.org/resources/global-water-footprint-standard-2011/
https://ceowatermandate.org/resources/global-water-footprint-standard-2011/
https://sdgs.un.org/2030agenda
https://sdgs.un.org/2030agenda
https://sdgs.un.org/2030agenda
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U3_A4_action_plan_SDG15_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U3_A4_action_plan_SDG15_en.pdf
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Guide them through the steps but let them come up with their own ideas. They 

will only properly execute them when they stand behind them. 

Sources / Further 

reading 

 

BusinessGreen (2022). SDG15: How can businesses best protect life on land? 
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land 

DESA. Department of Economic and Social Affairs (n.d.). Micro-, Small and Medium-
sized Enterprises (MSMEs) and their role in achieving the Sustainable Development 
Goals. 

Heineken (n.d.). Every drop: protecting water resources. OUR SUSTAINABILITY STORY. 
EVERY DROP: PROTECTING WATER RESOURCES. 
https://www.heinekencambodia.com/our-sustainability-story/our-strategy-and-
achievements/every-drop-protecting-water-resources 

Heineken (2019). Every Drop Counts. 
https://www.theheinekencompany.com/newsroom/every-drop-counts/ 

Heineken (2019). HEINEKEN announces 'Every Drop' water ambition for 2030. 
https://www.theheinekencompany.com/newsroom/heineken-announces-every-drop-
water-ambition-for-2030/ 

IKEA (n.d.). Climate-oriented forest management. 
https://www.ikea.com/global/en/our-business/people-planet/forest-management/ 

IKEA (n.d.). How does IKEA make sure its wood is responsibly sourced? 
https://www.ikea.com/global/en/our-business/people-planet/wood-control-system/ 

IKEA (n.d.). The IKEA Forest Positive Agenda. https://www.ikea.com/global/en/our-

business/people-planet/ikea-forest-positive-agenda/ 

syngenta Global (n.d.). Sustainable & responsible agriculture. 
https://www.syngenta.com/en/about/faq/sustainable-responsible-
agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%2
0of%20our%20business. 

UN Environment Programme (n.d.). Sustainable Development Goals. 
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-
development-goals 

United Nations Development Programme (n.d.). THE SDGS IN ACTION. 
https://www.undp.org/sustainable-development-goals 

  

https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.businessgreen.com/feature/4011845/sdg15-businesses-best-protect-life-land
https://www.heinekencambodia.com/our-sustainability-story
https://www.heinekencambodia.com/our-sustainability-story
https://www.heinekencambodia.com/our-sustainability-story/our-strategy-and-achievements/every-drop-protecting-water-resources
https://www.heinekencambodia.com/our-sustainability-story/our-strategy-and-achievements/every-drop-protecting-water-resources
https://www.heinekencambodia.com/our-sustainability-story/our-strategy-and-achievements/every-drop-protecting-water-resources
https://www.heinekencambodia.com/our-sustainability-story/our-strategy-and-achievements/every-drop-protecting-water-resources
https://www.theheinekencompany.com/newsroom/every-drop-counts/
https://www.theheinekencompany.com/newsroom/every-drop-counts/
https://www.theheinekencompany.com/newsroom/every-drop-counts/
https://www.theheinekencompany.com/newsroom/heineken-announces-every-drop-water-ambition-for-2030/
https://www.theheinekencompany.com/newsroom/heineken-announces-every-drop-water-ambition-for-2030/
https://www.theheinekencompany.com/newsroom/heineken-announces-every-drop-water-ambition-for-2030/
https://www.theheinekencompany.com/newsroom/heineken-announces-every-drop-water-ambition-for-2030/
https://www.ikea.com/global/en/our-business/people-planet/forest-management/
https://www.ikea.com/global/en/our-business/people-planet/forest-management/
https://www.ikea.com/global/en/our-business/people-planet/forest-management/
https://www.ikea.com/global/en/our-business/people-planet/wood-control-system/
https://www.ikea.com/global/en/our-business/people-planet/wood-control-system/
https://www.ikea.com/global/en/our-business/people-planet/wood-control-system/
https://www.ikea.com/global/en/our-business/people-planet/ikea-forest-positive-agenda/
https://www.ikea.com/global/en/our-business/people-planet/ikea-forest-positive-agenda/
https://www.ikea.com/global/en/our-business/people-planet/ikea-forest-positive-agenda/
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.syngenta.com/en/about/faq/sustainable-responsible-agriculture#:~:text=Syngenta's%20ambition%20is%20to%20empower,the%20heart%20of%20our%20business
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.unep.org/evaluation-office/our-evaluation-approach/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
https://www.undp.org/sustainable-development-goals
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UNIT 1.4: The future of Ecological Sustainability 

Activity 1.4.1: Lecture on the future of Ecological Sustainability 

Duration of activity 60 minutes 

Type of activity Lecture 

Resources 

 

Presentation: The future of Ecological Sustainability 

PDF/handout: 

• The world’s water-related ecosystems 

• WHAT IS GOAL 6 – CLEAN WATER AND SANITATION 

• Ensure access to affordable, reliable, sustainable and modern energy for all 

• WHAT IS GOAL 7 – AFFORDABLE AND CLEAN ENERGY 

• Make cities and human settlements inclusive, safe, resilient and sustainable 

• WHAT IS GOAL 11 - SUSTAINABLE CITIES? 

• Ensure sustainable consumption and production patterns 

• WHAT IS GOAL 12 - RESPONSIBLE CONSUMPTION & PRODUCTION? 

• EARTH´s Tipping Point 

• WHAT IS GOAL 13 - CLIMATE ACTION? 

• Ocean Emergency 

• WHAT IS GOAL 14 - LIFE BELOW WATER? 

• Relationship with Nature 

• WHAT IS GOAL 15 - LIFE ON LAND? 

Flipchart 

Other: whiteboards/marker 

Description of 

activity  

1.    This lecture is intended to give an overview of the emerging trends in 

Ecological Sustainability, such as The Triple Bottom Line, the SDGs, the 

adoption of renewable energy technologies, automation and resource 

optimization, blockchain integration, and green finance. Besides this, 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_0_future_trends.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG6_info_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG6_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG7_info_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG7_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG11_info_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG11_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG12_info_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG12_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG13_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG13_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG14_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG14_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG15_info_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_A1_SDG15_facts_en.pdf
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reference should also be made to the inherent risks that these technological 

advancements pose. 

2.    Then, key aspects to consider regarding the SDGs and their role in shaping the 

future will be addressed, including Global Collaboration, Innovation and 

Technology, Resilience in the Face of Challenges, Data and Monitoring, Youth 

Engagement and Inclusivity, and Climate Action and Environmental 

Sustainability. 

Finally, by having a pivotal role in driving economic growth, innovation, and job 

creation, some time will be spent approaching the spectrum of challenges that 

necessitate strategic responses for sustained resilience in the dynamic business 

environment of SMEs. 

Sources / Further 

reading 

 

Acs, Z. J. (2002). Entrepreneurship, Geography, and American Economic Growth 

Audretsch, D. B. (2021). Everything in Its Place: Entrepreneurship and the 

Strategic Management of Cities, Regions, and States. 

Birkinshaw, J. (2015). Becoming a Better Boss: Why Good Management is So 

Difficult. 

Braungart, M., & McDonough, W. (2002). Cradle to Cradle: Remaking the Way We 

Make Things. 

Burns, P. (2019). Entrepreneurship and Small Business: Start-up, Growth and 

Maturity 

Casson, M. (2003). Entrepreneurship and the Theory of the Firm 

Ellen MacArthur Foundation. (2013). Towards the Circular Economy: Economic 

and Business Rationale for an Accelerated Transition. 

Folke, C., Carpenter, S., Elmqvist, T., Gunderson, L., Holling, C. S., & Walker, B. 

(2002). Resilience and Sustainable Development: Building Adaptive Capacity in a 

World of Transformations. Ambio, 31(5), 437-440. 

Gartner, W. B. (2010). Entrepreneurship as Organizing: Selected Papers of William 

B. Gartner. 

Hitt, M. A. (2019). Strategic Management: Concepts and Cases. 

Le Blanc, D. (2015). Towards Integration at Last? The Sustainable Development 

Goals as a Network of Targets. Sustainable Development, 23(3), 176-187. 

Sachs, J. D. (2015). The Age of Sustainable Development 

Stam, E. (2010). Entrepreneurship, Innovation and Regional Development 

United Nations. (2015). Transforming our World: The 2030 Agenda for 

Sustainable Development 
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Activity 1.4.2: Ecological Sustainability in a Post-Covid World 

Duration of activity 120 minutes (2 hours) 

Type of activity Discussion, Group activity  

Resources 

 

Presentation: The future of Ecological Sustainability 

Flipchart 

Other: whiteboards/marker 

Description of 

activity  

1. Start by presenting the activity objectives and its focus on ecological sustainability, 

SDGs, and the impact of COVID-19. Then, divide the trainees into small groups of 

around 5-6 people, ensuring diversity in backgrounds and perspectives. (10 

minutes) 

2. After each group is set, instruct them to brainstorm how SDGs approaches can 

contribute to a more inclusive and sustainable future in various aspects of daily life 

(e.g. home, education, work, community), and encourage them to reflect on the 

SDGs 6, 7, 11, 12, 13, 14, and 15, and discuss practical actions and strategies that 

align with each goal. Provide them with guiding questions to stimulate discussion, 

such as: 

● How can SDG approaches promote environmental sustainability and social 

inclusion in our daily lives? 

● What specific actions or initiatives can individuals, communities, and 

organizations take to support the achievement of SDGs? 

● How do SDGs intersect with other sustainability frameworks, such as the Triple 

Bottom Line or circular economy principles? (25 minutes) 

3. Facilitate a discussion within each group to compare how the COVID-19 pandemic 

has impacted different aspects of daily life, both positively and negatively, by 

providing categories for comparison, such as environmental sustainability, social 

equity, economic resilience, healthcare, education, and work-life balance. Ask 

trainees to identify changes or trends that have emerged during the pandemic, 

considering factors like remote work, online education, changes in consumption 

patterns, and shifts in community dynamics, and encourage them to reflect on 

how these changes have affected progress towards SDGs and ecological 

sustainability goals. (20 minutes) 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP1_U4_0_future_trends.pdf
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4. Now, instruct each group to develop practical solutions or action plans based on 

their brainstorming discussions, stimulating them to focus on actionable steps that 

individuals, communities, and organizations can take to promote ecological 

sustainability and SDGs in a post-COVID-19 world. 

Pose questions to help guide the solution process such as: 

● How can we build on the positive changes observed during the pandemic to 

further advance sustainability goals? 

● What barriers or challenges need to be addressed to implement these 

solutions effectively? 

● How can technology, innovation, and collaboration facilitate the 

implementation of sustainable practices and SDG initiatives? (30 minutes) 

5. Invite each group to present their solutions to the rest of the class, and facilitate a 

brief discussion following each presentation to allow for feedback and questions 

from the audience. (30 minutes) 

6. Conclude the activity by summarizing key takeaways and highlighting the 

importance of integrating SDGs and ecological sustainability into daily practices, 

especially in the context of post-COVID-19 recovery and resilience. (5 minutes) 

Sources / Further 

reading 

 

United Nations, Economic and Social Council (2021). Progress towards the Sustainable 
Development Goals. 
https://sustainabledevelopment.un.org/content/documents/28467E_2021_58_EN.pdf  
 
UNDP. Covid-19 and the SDGs. https://featured.undp.org/covid-19-and-the-sdgs/  
 
UNDP (2020). Assessing impact of COVID-19 on the Sustainable Development Goals. 
https://sdgintegration.undp.org/sites/default/files/Flagship_1.pdf  

 

DURING MOBILITY 

UNIT 1.5 & UNIT 1.6. Learning Diary 

Duration of activity 180 minutes (3 hours) 

Type of activity Individual activity  

Resources Learning Diary: Ecological Sustainability 

Online resources 

Description of 

activity  

To successfully implement Units 1.5. and 1.6., participants must complete the activities 

of the learning diary belonging to the Learning Pathway during their internship. 

The two units are also broken down into different activities in the learning diary. There 

are 4 categories: 

 

https://sustainabledevelopment.un.org/content/documents/28467E_2021_58_EN.pdf
https://featured.undp.org/covid-19-and-the-sdgs/
https://sdgintegration.undp.org/sites/default/files/Flagship_1.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4G_WP3_Unit_1.5_Unit_1.6_Learning_Diary_EN_fin__1_.docx
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Let’s Talk! In these activities, you will talk to colleagues, mentors and supervisors to 

gain insights in their sustainability practices. 

Think Big! In these activities, you will reflect on what you have learned, deepen your 

perspectives and put everything into relation. 

Photo Time! In these activities, you will take pictures to document your experiences. 

Hands-on! In these activities, you will take action and implement relevant measures in 
real life. 

 

In the learning diary, there is an introduction to every unit and to every activity so that 

learners know which topics they are dealing with, what they are supposed to learn and 

what exactly they have to do.  

The exercises are carried out or recorded in the learning diary. At the end of each 

activity, there is a reflection section in which the participants record for themselves, 

but also for the evaluator, what they have taken away from the exercise, what has 

challenged them and whether they have achieved the learning outcomes stated at the 

beginning. 

At the end of the learning diary there will be a section for the evaluators. This will 

explain how the learning diary is to be evaluated by them and which documents 

(photos, etc.) must be submitted by the participants after completing the work 

placement. 

For the Photo Time! activities, make sure that it is agreed before the mobility how the 

photos are to be transmitted (print out, send digitally, etc.). 

Sources / Further 

reading 

 

https://www.unep.org/explore-topics/resource-efficiency/what-we-
do/sustainable-lifestyles  
 
https://www.cbs.de/en/blog/sustainable-living-tips-for-a-more-sustainable-
lifestyle/  
 
https://www.biologicaldiversity.org/programs/population_and_sustainability/s
ustainability/live_more_sustainably.html  
 
https://eyowhite.com/challenges-of-cultivating-eco-friendly-habits-at-home/  
 
https://ecohedge.com/blog/environmental-sustainability-in-business-
examples-a-guide/  
 
https://www.ibm.com/topics/business-sustainability 
 
https://online.hbs.edu/blog/post/what-is-sustainability-in-business  
 

 

https://www.unep.org/explore-topics/resource-efficiency/what-we-do/sustainable-lifestyles
https://www.unep.org/explore-topics/resource-efficiency/what-we-do/sustainable-lifestyles
https://www.cbs.de/en/blog/sustainable-living-tips-for-a-more-sustainable-lifestyle/
https://www.cbs.de/en/blog/sustainable-living-tips-for-a-more-sustainable-lifestyle/
https://www.biologicaldiversity.org/programs/population_and_sustainability/sustainability/live_more_sustainably.html
https://www.biologicaldiversity.org/programs/population_and_sustainability/sustainability/live_more_sustainably.html
https://eyowhite.com/challenges-of-cultivating-eco-friendly-habits-at-home/
https://ecohedge.com/blog/environmental-sustainability-in-business-examples-a-guide/
https://ecohedge.com/blog/environmental-sustainability-in-business-examples-a-guide/
https://www.ibm.com/topics/business-sustainability#:~:text=Sustainability%20in%20business%20refers%20to,and%20governance%20(ESG)%20metrics
https://online.hbs.edu/blog/post/what-is-sustainability-in-business
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AFTER MOBILITY 

Final Assessment of Learning Pathway 1 

Duration of activity 30 minutes 

Type of activity Assessment 

Resources Assessment Google form: https://forms.gle/Y2SgkbSHwY1LSxee6  

Description of 

activity  

Each individual learning pathways ends with a knowledge check, in the form of an 

online assessment with 10 questions about the learning pathway knowledge learned. 

These online assessments can be carried out in the respective partner languages and 

evaluated individually by the trainer. 

A minimum of 80 points per learning pathway should be achieved. If the assessment is 

successfully completed in all three learning pathways, the entire training course is 

considered passed. Participants can thus receive individual credentials for ecological, 

economic and social sustainability: 

Once all three pathway credentials have been achieved, they can be substituted for 

the Scouts4Green credential/badge. 

Sources / Further 

reading 

Google form: https://forms.gle/Y2SgkbSHwY1LSxee6 

 

Annex 

Link to learning materials 

 

 

  

https://forms.gle/Y2SgkbSHwY1LSxee6
https://forms.gle/Y2SgkbSHwY1LSxee6
https://www.scouts4greenapp.eu/training-material/
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LEARNING PATHWAY 2: ECONOMIC SUSTAINABILITY 
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Introduction to Learning Pathway 2 

Economic sustainability refers to practices and systems that support long-term economic growth 

while ensuring fairness, stability, and environmental integrity. It involves managing resources 

responsibly to meet present needs without compromising the ability of future generations to 

prosper. 

Key aspects include creating jobs, reducing inequality, fostering innovation, and encouraging efficient 

use of resources. Economic sustainability emphasizes balancing financial performance with social and 

environmental considerations, aiming for a resilient economy that benefits individuals, communities, 

and the planet. 

When an economic system is sustainable, it is recognised by the joint assessment of three forms of 

capital: FINANCIAL, SOCIAL-HUMAN, AND NATURAL with the aim of not diminishing their respective 

stocks, so that future generations can also achieve conditions of wealth and well-being. 

This implies that economic sustainability does not overlook the impact it has on the environment and 

society, and this is achievable through the rational and efficient use of resources, reducing the use of 

non-renewable ones. 

Therefore, implementing the principle of sustainability in the economy would mean establishing an 

economic system that, alongside profit maximization, ensures the persistence of employment and 

capital over time, focusing on ethics and ecology. 

This learning pathway is designed to equip students with comprehensive knowledge about 

sustainable business, the doughnut economics and a circular economy. 

By staying informed on the latest advancements in sustainability practices, students will be prepared 

to contribute to innovative solutions that address current economic challenges and drive positive 

change for a more sustainable future. 

Learning Outcomes 

Upon completing this learning pathway, students will: 

● Understand the concept of economic sustainability 

● Recognize the principles and practices of sustainable business 

● Recognise the limitations of traditional economic growth models 

● Know the dimensions of the Doughnut model and their implications for decision-making 

● Apply the principles of Doughnut Economics to real scenarios within business management  

● Understand the key principles of Circular Economy 

● Recognise Circular Economy practices 

● Evaluate the potential benefits, limitations, and trade-offs associated with Circular Economy 

● Develop problem-solving skills and critical thinking 

● Know about affordable, reliable, sustainable, renewable and modern energy for all 
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BEFORE MOBILITY 

UNIT 2.1: Economic Sustainability 

Activity 2.1.1: Introducing sustainable business through a quiz 

Duration of activity 20 minutes 

Type of activity Quiz, Lecture 

Resources 

 

Presentation: Economic_Sustainability 

Trainer note: “Sustainable Business” 

Other: projector or an online assessment tool (e.g., Google Form, Pool Everywhere etc) 

Description of 

activity  

Before starting an interactive lecture about Economic Sustainability and Sustainable 

Business, you are invited to engage the learners in a Quiz, an interactive activity that 

facilitates autonomous reflection and pre-assessment of the class’s knowledge. The 

activity ends with a final reflection on the quiz results and analysis of the correct 

answer. 

A.) Quiz (5 min):  

1. Show your student the Unit 2.1 ppt presentation, slide 6 

2. Invite them to read the two examples of companies and identify the one 

adopting a sustainable model. Encourage students to carefully consider each 

scenario before selecting the answer. Allow sufficient time to deliberate and 

make their selection (5 minutes max.) 

3. In alternative, carry out the Quiz by exploiting online tools, like Google Forms 

or Pool Everywhere to make the activity more interactive and show final 

results to the class 

4. Once all students have completed the quiz, reveal the correct answer: 

Company B 

B.) Short Lecture (15 min): 

5. Discuss the reasons why Company B's behaviours align with a sustainable 

model, referencing specific examples and highlighting how Company B 

embodies the three pillars of Sustainability. This session allows you to explain 

to students the main characteristics of Economic Sustainability and key 

features of sustainable business with the support of the ppt (slides 8-9-10). 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A1_economic_sustainability_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A1_sustainable_business_tn_en.pdf
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1. Ecological Pillar 

Company B's decision to use packaging that is compostable or can be disposed 
of in organic waste demonstrates a commitment to reducing environmental 
harm. Unlike Company A, which utilises plastic packaging that contributes to 
pollution and ends up in landfills, Company B's choice helps decrease the 
overall environmental footprint associated with its product. Company B's 
emphasis on compostable or biodegradable packaging aligns with the 
principles of a circular economy, where resources are kept in use for as long as 
possible and then regenerated at the end of their service life. This approach 
contrasts with Company A's linear model, which involves the production, use, 
and disposal of products without regard for their long-term environmental 
impact. By choosing sustainable packaging, Company B contributes to the 
transition towards a more circular and regenerative economic system (this 
reflection allows anticipating the Unit’s following topic: the Circular Economy). 

 

2. Economic pillar  

While Company B's decision to invest in sustainable packaging may initially 
lead to lower profits compared to Company A, it sets the stage for long-term 
environmental and economic benefits. Sustainable practices, such as using 
compostable packaging, can enhance brand reputation, attract 
environmentally conscious consumers, and mitigate potential regulatory risks 
associated with traditional plastic packaging. Over time, these factors can 
contribute to increased market competitiveness and financial stability for 
Company B, outweighing the short-term profit considerations. In today's 
increasingly environmentally conscious marketplace, consumers, investors, 
and other stakeholders are placing greater emphasis on sustainability and 
corporate responsibility. By prioritising sustainability, Company B strengthens 
its relationships with stakeholders and enhances its overall reputation and 
legitimacy in the eyes of the public. 

 

3. Social Pillar  

Although Company A may finance the creation of a park with its profits, the 
sustainability practices of Company B have a more direct and positive impact 
on both social and environmental well-being. In this sense, company B has 
calculated and integrated social and environmental costs into the directly 
incurred production costs, which is the requirement of very sustainable 
business. By reducing plastic waste and supporting compostable packaging, 
Company B helps mitigate environmental pollution, conserve natural 
resources, and protect ecosystems. These actions benefit not only current 
generations but also future ones by preserving the planet's health and 
resilience. 

 

6. Before concluding the activity, address any questions or clarifications that 

arise from the quiz, ensuring that students understand the concepts being 
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presented. Open the floor for discussion to allow students to share their 

thoughts and insights on sustainable business practices. 

Sources / Further 

reading 

 

What are the Three Pillars of Sustainable Development? 

https://greenly.earth/en-us/blog/company-guide/3-pillars-of-sustainable-

development 

What is Economic Sustainability? 

https://greenly.earth/en-us/blog/ecology-news/what-is-economic-sustainability 

EU trade policy and sustainable development 

https://policy.trade.ec.europa.eu/development-and-sustainability/sustainable-

development_en 

OECD Sustainable economic growth 

https://www.oecd.org/en/topics/sustainable-economic-growth.html  

 

Activity 2.1.2: The Doughnut Economics Workshop 

Duration of activity 40 minutes 

Type of activity Workshop 

Resources 

 

Presentation: Economic_Sustainability 

Trainer note:  "The Doughnut Economics Workshop" 

Online resource (optional): Video resource 

Flipchart or virtual whiteboard 

 

https://greenly.earth/en-us/blog/company-guide/3-pillars-of-sustainable-development
https://greenly.earth/en-us/blog/company-guide/3-pillars-of-sustainable-development
https://greenly.earth/en-us/blog/ecology-news/what-is-economic-sustainability
https://policy.trade.ec.europa.eu/development-and-sustainability/sustainable-development_en
https://policy.trade.ec.europa.eu/development-and-sustainability/sustainable-development_en
https://www.oecd.org/en/topics/sustainable-economic-growth.html
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A1_economic_sustainability_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A2_doughnut_economics_tn_en.pdf
https://www.youtube.com/watch?v=Rhcrbcg8HBw&t=16s
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Description of 

activity  

 

Through this workshop, you will help learners to get familiar with the “Doughnut 

Economics” model and apply its principles to concrete scenarios. 

 

A.) Individual Activity (10 min) 

1. Invite your students to imagine to be the CEO of a company, such as the 

company of their mobility or a company operating in their sector of interest. 

2. Ask them how they could ensure that their company operates in a way that 

meets the needs of the employees and customers while respecting 

environmental boundaries; invite them to think about possible measures and 

practices, write down ideas on a paper (or electronic device) and put the list 

aside. 

3. Alternatively, to ensure interactivity and active participation, invite your 

students to expose their ideas to the class and collect them on a flip chart or 

virtual whiteboard. The tools’ selection may vary depending on the format of 

the training, needs of the class, and available devices.  

 

B.) Interactive Lecture (20 min) 

4. Once all ideas have been collected, communicate to your students that by 

meeting the needs of the people while respecting environmental boundaries 

they are integrating the Doughnut model. With the support of the ppt 

presentation (slides 14-21) and/or the video resource (the Kate Raworth’s 

presentation of the model at slide 13) start your interactive lecture. Encourage 

active participation by posing thought-provoking questions or inviting brief 

discussions. Keep the space lively and engaging to maintain participants' 

attention throughout the session. 

5. Tips: 

● To get prepared for the lecture and know more about Doughnut 

Economics, you might consult the links in the “Sources /Further reading” 

section, at the end of this document. 

● While introducing the 12 dimensions of the Social Foundation, provide 

general examples of actions that allow a company to promote social well-

being and have a positive impact on all the 12 dimensions. 

● While introducing the 9 dimensions of the Ecological Ceiling, emphasise 

the importance within a company of reducing waste, minimising energy 

consumption, and using sustainable materials and practices in the 

production process. Provide general examples such as implementing 

recycling programmes, reducing carbon emissions, conserving water and 

energy, and sourcing materials from ethical and sustainable suppliers. 

● With the inner and outer circles defined, explain that the doughnut itself 

represents the safe and just space for a company to operate (the Safe 

Operating Space). 
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● Discuss the importance of balancing social and environmental 

considerations with business growth and profitability. Ensure active 

participation, by discussing how strategic decisions, such as product 

development, marketing campaigns, and supply chain management, can 

be aligned with the principles of Doughnut Economics, promoting 

REGENERATION and DISTRIBUTION (slide 17). 

6. Conclude the lecture by showing slides 18-21, ensuring that your students get 

familiar with the key concepts necessary to act as scouts of Economic 

Sustainability during their mobility. 

 

C.) Assessment and Adjustment of Results (10 min) 

7. Invite students to reflect on the list of actions outlined at the beginning of the 

lesson. Ask them to adjust or expand the list based on the new knowledge 

acquired and considering the peculiarities of the company that they are 

imaging to run. 

8. Invite participants to share any final thoughts or reflections on the Doughnut 

Economic Model. 

Sources / Further 

reading 

 

Doughnut Economy Action Lab (2020) What is the Doughnut? Available at:  

https://doughnuteconomics.org/tools/what-is-the-doughnut (accessed 3 May 2024) 

Doughnut Economy Action Lab (2020) Dimensions of the Doughnut. Available at: 

https://doughnuteconomics.org/tools/dimensions-of-the-doughnut (accessed 2 

April 2024) 

Doughnut Economy Action Lab (2024) Doughnut Design for Business DEAL’S Guide 

to redesigning businesses through Doughnut Economics. Available at 

https://docs.google.com/presentation (accessed 22 April 2024) 

Raworth, K. (2017), Doughnut Economics: Seven Ways to Think Like a 21st-Century 

Economist. Random House Business - Chapter One of the book available at this link 

https://doughnuteconomics.org/tools/chapter-one-of-doughnut-economics  

TED (2018) A healthy economy should be designed to thrive, not grow | Kate 

Raworth. Available at https://www.youtube.com/watch?v=Rhcrbcg8HBw&t=16s 

(accessed 3 May 2024)  

 

 

 

 

 

 

 

https://doughnuteconomics.org/tools/what-is-the-doughnut
https://doughnuteconomics.org/tools/dimensions-of-the-doughnut
https://docs.google.com/presentation
https://doughnuteconomics.org/tools/chapter-one-of-doughnut-economics
https://www.youtube.com/watch?v=Rhcrbcg8HBw&t=16s
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Activity 2.1.3: Lecture on Circular Economy 

Duration of activity 20 minutes 

Type of activity Lecture  

Resources 

 
Presentation: Economic_Sustainability 

Trainer note: Activity 3 Circular_Economy 

Handout/pdf: Economic Sustainability:_Best_practice “PUREDENIM”  

Link: 
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_c
ontent=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source
=sharebutton 

Description of 

activity  

 

1. With the support of the presentation (slides 23-28), kick off the session by 

providing an overview of the key concepts and principles of the Circular Economy, 

highlighting their importance in driving sustainable business practices. To get well 

prepared for the lecture, you can consult the Ellen MacArthur Foundation online 

resources (“Sources/Further reading” section). 

2. Encourage active participation of your learners by prompting participants to share 

their thoughts, insights, and questions. 

3. Showcase to your students the best practice PUREDENIM, with the support of the 

presentation (slide 29-30) or the corresponding document “PUREDENIM a best 

practice”, highlighting how it exemplifies each of the three Circular Economy’s 

principles. 

Sources / Further 

reading 

 

Ellen MacArthur Foundation (no date) The Circular Economy in detail.  Available at: 

https://www.ellenmacarthurfoundation.org/the-circular-economy-in-detail-deep-

dive  (accessed 3 May 2024) 

Ellen MacArthur Foundation (no date) Eliminate waste and pollution.  Available at: 

https://www.ellenmacarthurfoundation.org/eliminate-waste-and-pollution   

(accessed 3 May 2024) 

Ellen MacArthur Foundation (no date) Circulate products and materials.  Available 

at: https://www.ellenmacarthurfoundation.org/circulate-products-and-materials  

(accessed 3 May 2024) 

Ellen MacArthur Foundation (no date) Regenerate nature.  Available at: 

https://www.ellenmacarthurfoundation.org/regenerate-nature  (accessed 3 May 

2024) 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A1_economic_sustainability_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A3_circular_economy_tn_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A3_puredenim_best_practice.pdf
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.ellenmacarthurfoundation.org/the-circular-economy-in-detail-deep-dive
https://www.ellenmacarthurfoundation.org/the-circular-economy-in-detail-deep-dive
https://www.ellenmacarthurfoundation.org/eliminate-waste-and-pollution
https://www.ellenmacarthurfoundation.org/circulate-products-and-materials
https://www.ellenmacarthurfoundation.org/regenerate-nature


 

 

 

- 54 - 

 

Ellen MacArthur Foundation (2020) Ellen MacArthur on the basics of the circular 

economy. Available at https://www.youtube.com/watch?v=NBEvJwTxs4w&t=1s  

(accessed 3 May 2024) 

Ellen MacArthur Foundation (2023), The Circular Economy Show Podcasts [Podcast]. 

Available at: https://www.ellenmacarthurfoundation.org/circular-economy-

podcast/overview  (accessed 3 May 2024) 

PureDenim (no date) PureBook. Available at: https://puredenim.it/wp-

content/uploads/2023/09/PureDenim-purebook.pdf  (accessed 26 April 2024) 

European Cluster Collaboration Platform (no date) Good practice database. 

Available at https://clustercollaboration.eu/green/database  (accessed 22 April 

2024) 

European Circular Economy Stakeholders Platform (no date) Knowledge Hub, Good 

practices Available at: https://circulareconomy.europa.eu/platform/en/good-

practices  (accessed 22 April 2024) 

 

Activity 2.1.4: Brainstorming Session on Circular Economy 

Duration of activity 30 minutes 

Type of activity Group Activity  

Resources 

 
Presentation: Economic_Sustainability 

Trainer note: Activity 3 Circular_Economy 

Handout/pdf: Economic Sustainability:_Best_practice “PUREDENIM”  

Link: 
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_c
ontent=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source
=sharebutton  

Description of 

activity  

 

1. Present to your learners a real-challenge stemming from the PUREDENIM 

experience (slide 31) and guide a brainstorming session to find solutions to the 

problem (a list of possible solutions is available at slide 32). 

2. Create a positive and supportive environment, encouraging a collaborative and 

inclusive atmosphere where participants feel comfortable sharing their ideas and 

perspectives (all ideas are welcome and there are no wrong answers during the 

brainstorming process). Record all ideas generated during the brainstorming 

session without passing judgement or evaluating their feasibility. 

https://www.youtube.com/watch?v=NBEvJwTxs4w&t=1s
https://www.ellenmacarthurfoundation.org/circular-economy-podcast/overview
https://www.ellenmacarthurfoundation.org/circular-economy-podcast/overview
https://puredenim.it/wp-content/uploads/2023/09/PureDenim-purebook.pdf
https://puredenim.it/wp-content/uploads/2023/09/PureDenim-purebook.pdf
https://clustercollaboration.eu/green/database
https://circulareconomy.europa.eu/platform/en/good-practices
https://circulareconomy.europa.eu/platform/en/good-practices
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A1_economic_sustainability_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A3_circular_economy_tn_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U1_A3_puredenim_best_practice.pdf
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.canva.com/design/DAGAt7X7Ygo/jCYDNxxuXBez8pxAI7GePg/edit?utm_content=DAGAt7X7Ygo&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
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3. Once a wide range of ideas has been generated, work with the participants to 

prioritise and evaluate them based on criteria such as alignment with the 

company's objectives and values, potential impact and feasibility. 

Sources / Further 

reading 

 

PureDenim (no date) PureBook. Available at: https://puredenim.it/wp-

content/uploads/2023/09/PureDenim-purebook.pdf  (accessed 26 April 2024) 

 

Activity 2.1.5: Mapping and Critical Analysis of Best Practice Example 

Duration of activity 70 minutes 

Type of activity Discussion, Individual activity 

Resources Online resource: see below 

Other: Internet connection; digital devices (PCs, tablets, mobile phones); Google Drive 

Description of 

activity  

A.) Guided mapping (20 min) 

1. Split the class into groups (composed of 2-4 people max), gathering those 

students sharing a common sector of interest or preparing for a mobility in a 

common field. 

2. Ask the groups to search on the internet for good practices in Circular 

Economy, providing useful links and explaining how to filter the research per 

sector. By following the instructions available at slide 33, learners will be able 

to finalise the mapping within 20 minutes. 

3. provided in the ppt slide are official sources of the European Commission 

available in English language. If learners might need the translation, it is 

possible to use the browser automatic translation.  

 

B.) Analysis (40 min) 

4. Once each group has identified a suitable example, task them with analysing it 

in detail following the guiding questions at slides 34 -35. 

5. To minimise paper waste and reduce digital pollution derived from the email 

exchange and annexes, learners will document their analysis in a digital 

format. It is recommended to establish and use an open Google Drive link 

where learners can upload their documents. 

6. The analysis is structured into three steps, corresponding to three layers of 

growing difficulty. As trainer, keep in mind the objectives of each step: 

https://puredenim.it/wp-content/uploads/2023/09/PureDenim-purebook.pdf
https://puredenim.it/wp-content/uploads/2023/09/PureDenim-purebook.pdf
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OBJECTIVE 1 

Assess whether and how the selected practice aligns, or could be better 

aligned, to the principles of Circular Economy: 

● Eliminate waste and pollution 

● Circulate products and materials 

● Regenerate nature 

OBJECTIVE 2 

Assess whether and how the practice integrates circular actions 

(maintain, prolong, share, reuse, redistribute, refurbish, remanufacture, 

recycle, cascades) 

OBJECTIVE 3 

Evaluate if the practice is aligned with the broader environmental and 

social goals by spotting possible negative impacts on any of the 

Doughnut Economics’ dimensions. 

This final step of the analysis encourages an even more critical lecture of 

the selected practice, promoting the GreenComp competences of Critical 

Thinking and Systems Thinking. 

 

The analysis complements Activity 2 of Unit 2.1, allowing learners to: 

1) Connect the concepts of Circular Economy and Doughnut 

Economics, as complementary models in a wider sustainable 

economic system. 

2) Focus on actions that might have a negative impact on the 

Doughnut Economics’ dimensions. Exercises within Activity 2 

were focused only on actions producing positive impacts (in 

both social and ecological dimensions); through Activity 3, 

students learn how to recognise those practices moving 

humanity away for the Safe Operating Space. 

 

C.) Assessment (15 min) 

7. Summarise the key takeaways from the activity and highlight any common 

themes or patterns that emerged across the different examples analysed. 

8. In addition, after the end of the activity, you may review the students’ analysis 

and provide the groups with individual feedback for a more detailed and 

tailored assessment. 

Sources / Further 

reading 

 

European Cluster Collaboration Platform (no date) Good practice database. 

Available at https://clustercollaboration.eu/green/database  (accessed 22 April 

2024) 

European Circular Economy Stakeholders Platform (no date) Knowledge Hub, Good 

practices Available at: https://circulareconomy.europa.eu/platform/en/good-

practices  (accessed 22 April 2024) 

 

  

https://clustercollaboration.eu/green/database
https://circulareconomy.europa.eu/platform/en/good-practices
https://circulareconomy.europa.eu/platform/en/good-practices
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UNIT 2.2: Introduction Affordable and Clean Energy  

Activity 2.2.1: Lecture on Affordable and Clean Energy 

Duration of activity 90 minutes (1.5 hours) 

Type of activity Lecture, Group activity 

Resources 

 
Presentation: Affordable and Clean Energy  

 

Trainer Notes: Affordable and Clean Energy 

 

Handouts:  

Affordable and Clean Energy - Overview 

WHAT IS GOAL 7 – AFFORDABLE AND CLEAN ENERGY  

AFFORDABLE AND CLEAN ENERGY: WHY IT MATTERS 

Ensure access to affordable and sustainable energy for all  

Description of 

activity  

Introduction to Affordable and Clean Energy is a learning unit that goes through the 

following topics: 

● What the Sustainable Development Goals (SDGs) are 

● What Affordable and Clean Energy is 

Encourage participants to rotate sharing their ideas with the group, emphasizing the 

importance of clear articulation, relevant examples, and addressing audience 

questions. 

SDG 7 – Affordable and Clean Energy 

1. Opening Remarks: Commence by revisiting the concept of Economic Sustainability 

introduced. Clarify that today's discussion will centre on the Economic Dimension, 

with a focus on Economic Sustainability and therefore Affordable and Clean 

Energy. (20 minutes) 

2. Economic Dimension Exploration: Offer a concise overview of each component of 

the Economic Dimension within the TBL framework: 

a) Economic Conservation: Preserving financial resources and promoting 

sustainable economic practices. 

b) Resource Efficiency: Implementing efficient and sustainable utilization of 

economic resources, including financial capital, energy, and materials. 

c) Circular Economy: Encouraging resource efficiency, waste reduction, and the 

reuse/recycling of materials to enhance economic sustainability. Utilize 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_clean_energy_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_clean_energy_tn_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_overview_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_SDG7_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_SDG7_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_SDG7_info_en.pdf
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practical examples to illustrate these concepts, emphasizing their relevance to 

daily economic activities. (20 minutes) 

3. Interactive Dialogue: Foster an interactive dialogue among participants on 

integrating economic sustainability into their daily endeavours. Encourage sharing 

of personal experiences, obstacles faced, and innovative strategies for 

incorporating economic conservation, resource efficiency, and circular economy 

principles within their financial planning, business operations, and community 

initiatives. (25 minutes) 

4. Conclusion and Reflection: Recapitulate the key insights garnered from the 

discussion, stressing the significance of individual actions in promoting economic 

sustainability within the framework of the Triple Bottom Line. Prompt participants 

to reflect on how they can translate the discussed concepts into actionable 

strategies in their own economic spheres, thereby fostering positive economic 

impacts. (15 minutes) 

Sources / Further 

reading 

 

- The Sustainable Development Goals (SDGs) 

https://sdgs.un.org/goals/goal7 

- UN The Sustainable Development Goals-Communication Material 

https://www.un.org/sustainabledevelopment/news/communications-material/ 

- GreenComp The European sustainability competence framework 

https://publications.jrc.ec.europa.eu/repository/handle/JRC128040  

- Goal 7 is about ensuring access to clean and affordable energy, which is key to the 

development of agriculture, business, communications, education, healthcare and 

transportation. 

https://www.un.org/sustainabledevelopment/energy/  

 

 

 

 

 

 

 

 

 

 

 

 

 

https://sdgs.un.org/goals/goal7
https://www.un.org/sustainabledevelopment/news/communications-material/
https://publications.jrc.ec.europa.eu/repository/handle/JRC128040
https://www.un.org/sustainabledevelopment/energy/


 

 

 

- 59 - 

 

Activity 2.2.2: Affordable and Clean Energy Quiz 

Duration of activity 30 minutes 

Type of activity Individual activity, Assessment 

Resources 

 
Presentation: Affordable and Clean Energy  

Google Forms Quiz  https://forms.gle/ZQSrKdVaainJuFP97 

Other: projector or an online assessment tool (e.g., Google Form, Pool Everywhere etc) 

Description of 

activity  

1. Assessment/Quiz – Affordable and Clean Energy -  

2. Start the assessment activity to engage learners and prompt them to reflect on 

the upcoming topics, allowing you to gauge their initial level of knowledge. 

3. With the active engagement of students, discuss the reasons why they choose 

this answer 

4. Once all students have completed the quiz, reveal the correct answer 

 

Activity 2.2.3: Case study on Affordable and Clean Energy  

Duration of activity 60 minutes 

Type of activity Discussion, Group activity 

Resources 

 

 Teachers Planning Template: “AFFORDABLE, CLEAN ENERGY FOR ALL” 

Presentation: Affordable and Clean Energy  

 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_clean_energy_en.pdf
https://forms.gle/ZQSrKdVaainJuFP97
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_overview_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U2_A1_clean_energy_en.pdf
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Description of 

activity  

 

Step 1 

● In pairs or small groups, ask students to answer the question ‘What do you 

already know about electricity?’ Then ask them ‘What do you want to find 

out?’ Record their responses  

● As a stimulus to prompt ideas, you may wish to display some photographs. 

● Share with students the expected learning outcomes (re-word them if 

necessary) and discuss what they might mean 

Step2  

● Ask students to come up with a list of basic human needs. 

● Group discussion about what constitutes a basic survival need and what 

constitutes a right 

● The needs, written on the pieces of paper, are then sorted by students into 

two groups 

● Invite students to explain why they have sorted the needs in the way that they 

have. 

Step 3 

● Distribute printouts of the table below, or Slide 4, for students to complete to 

help them work out how much electricity (measured in Watts) is likely to be 

used by different appliances to meet the different needs in a year 

● Find out, or ask a student to find out, the cost of a kilowatt-hour (kWh) in the 

country in which they live 

● Ask students to estimate the total number of kilowatt-hours they or someone 

else might use per day to meet their basic needs 

● Students should also list the particular benefits of the electrical appliance. 

Sources / Further 

reading 

Background and context Big IdEAs: Mary Robinson: 

www.youtube.com/watch?v=LTlfm_jqqUs 

Lesson 1 Step 1: possible photograph stimuli from Solar Aid:  

www.solar-aid.org/assets/ssresources/sunny-schools/5-photocards.pdf  

Step 2: a list of rights can be found on page 14 of the Connecting Classrooms Gender 

Equality Template Project: 

https://schoolsonline.britishcouncil.org/classroom-resources/ list/gender-equality  

Step 3: information on the power consumption of other appliances from Daft Logic: 

www.daftlogic.com/information-appliance-power-consumption.htm 

Statista, global electricity prices: 

www.statista.com/statistics/263492/electricity-prices-in-se lected-countries/Energy    

Use Calculator, global electricity prices (including taxes): 

http://energyusecalculator.com/global_electricity_prices.htm  

Step 4: Energy Atlas, electricity generation by country: 

http://energyatlas.iea.org/?subject=-1118783123# International Energy Agency, 

electricity generation 

 

http://www.youtube.com/watch?v=LTlfm_jqqUs
http://www.solar-aid.org/assets/ssresources/sunny-schools/5-photocards.pdf
http://www.daftlogic.com/information-appliance-power-consumption.htm
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UNIT 2.3: Introduction Decent Work and Economic Growth 

Activity 2.3.1 Lecture on Decent Work and Economic Growth 

Duration of activity 90 minutes (1.5 hours) 

Type of activity Lecture, Group activity 

Resources 

 
 
Presentation: Decent Work and Economic Growth 

Trainer Note:   Decent Work and Economic Growth 
 
PDF/Handout/Info: 
Overview Decent Work and Economic Growth 
Decent Work and Economic Growth: Why it matters 
Promote Sustained Economic Growth 
INTERNATIONAL GENEVA FOR DECENT WORK AND ECONOMIC GROWTH 
Trainer note Quiz 
Trainer note study 

Description of 

activity  

 

This unit is designed to support the development of both knowledge and skills.  

Learners will learn about the idea of social enterprise as well as the Sustainable 

Development Goals. At the same time, they will develop skills such as citizenship, 

critical thinking and problem solving, creativity and innovation. The materials can be 

used in a range of different subjects depending on where social enterprise education 

might best fit in your curriculum. Subject suggestions are made at the start of each 

lesson plan. 

Introduction to Affordable and Clean Energy is a learning unit goes through the 

following topics: 

● What the Sustainable Development Goals (SDGs) are 

● What Decent Work and Economic Growth is 

Encourage participants to rotate sharing their ideas with the group, emphasizing the 

importance of clear articulation, relevant examples, and addressing audience 

questions. 

SDG 8 – Decent Work and Economic Growth  

1. Opening Remarks: Commence by revisiting the concept of Economic Sustainability 

introduced. Clarify that today's discussion on the economic dimension will focus 

on economic sustainability and therefore decent work and economic growth (20 

minutes) 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_tn_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_overview_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_SDG8_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_SDG8_info1_en.jpg
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_SDG8_info2_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A2_quiz_trainer_note_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A3_study_trainer_note_en.pdf
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2. Interactive Dialogue: Foster an interactive dialogue among participants on 

integrating economic sustainability into their daily endeavours. Encourage sharing 

of personal experiences, obstacles faced, and innovative strategies for 

incorporating economic conservation, resource efficiency, and circular economy 

principles within their financial planning, business operations, and community 

initiatives. (45 minutes) 

3. Conclusion and Reflection: Recapitulate the key insights garnered from the 

discussion, stressing the significance of individual actions in promoting economic 

sustainability within the framework of the Triple Bottom Line. Prompt participants 

to reflect on how they can translate the discussed concepts into actionable 

strategies in their own economic spheres, thereby fostering positive economic 

impacts. (15 minutes) 

Sources / Further 

reading 

https://sdgs.un.org/goals/goal7 

https://www.un.org/sustainabledevelopment/news/communications-material/ 

 

Activity 2.3.2: Decent Work and Economic Growth Quiz 

Duration of activity 30 minutes 

Type of activity Individual Activity, Assessment 

Resources 

 

Presentation: Decent Work and Economic Growth 

Trainer Note:   Decent Work and Economic Growth 

Other: projector or an online assessment tool (e.g., Google Form, Pool Everywhere etc) 

Description of 

activity  

 

1. Incorporate a quiz or interactive activity to engage learners and prompt them to 

reflect on the upcoming topics, allowing you to gauge their initial level of 

knowledge. 

2. Encourage the students to consider each scenario before selecting the right 

answer.  

3. With the active engagement of students, discuss the reasons why they choose this 

answer. 

Sources / Further 

reading 

United Nations Sustainable Development Goals 

https://www.un.org/sustainabledevelopment/news/communications-material/ 

https://sdgs.un.org/goals/goal7
https://www.un.org/sustainabledevelopment/news/communications-material/
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_tn_en.pdf
https://www.un.org/sustainabledevelopment/news/communications-material/
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Activity 2.3.3: Case Study on Decent Work and Economic Growth 

Duration of activity 60 minutes 

Type of activity Discussion, Group Activity 

Resources 

 

Presentation: Decent Work and Economic Growth 

Trainer Note:   Decent Work and Economic Growth 

Flipchart 

Description of 

activity  

 

1. Prompt participants to critically assess the effectiveness of each enterprise's 

approach to ecological sustainability. Allocate 30 minutes for this activity. 

2. Task each group with presenting their analysis, followed by a Q&A session and 

open discussion. Encourage participants to contribute their perspectives and 

insights. 

3. Lead a group dialogue to distil the significant discoveries and insights gleaned from 

the case study analyses. Encourage trainees to ponder common threads, 

innovative strategies, and potential ramifications for promoting ecological 

sustainability across different sectors. 

4. Recap the main insights from the discussion and underscore the value of learning 

from real-world instances of ecological sustainability. Dedicate 15 minutes to this 

summary. 

Sources / Further 

reading 

United Nations Sustainable Development Goals 

https://www.un.org/sustainabledevelopment/news/communications-material/ 

 

 

 

 

 

 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U3_A1_dec_work___growth_tn_en.pdf
https://www.un.org/sustainabledevelopment/news/communications-material/
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UNIT 2.4: Introduction Resilient Infrastructure 

Activity 2.4.1 Lecture on Resilient Infrastructure 

Duration of activity 90 minutes (1.5 hours) 

Type of activity Lecture, Group Activity 
Resources  

 

 

PowerPoint Presentation: Resilient_infrastructure 

Trainer Note :“Resilient infrastructure” 

Trainer Note :”Quiz Resilient infrastructure” 

Handout : “Resilient Infrastructure Overview” 
 
Factsheet1 : “What is SDG9 ?” 
Factsheet2 : “SDG9 INDUSTRY, INNOVATION AND INFRASTRUCTURE” 

Infosheet : “SDG9 Build resilient infrastructure” 

Infosheet : “SDG9 International Geneva for Industry and Infrastructure” 

Description of 

activity  

 

Introduction to Resilient infrastructure is a learning unit goes through the following 

topics: 

● What the Sustainable Development Goals (SDGs) are 

● What Resilient infrastructure is 

Encourage participants to rotate sharing their ideas with the group, emphasizing the 

importance of clear articulation, relevant examples, and addressing audience 

questions. 

SDG 9 – Resilient infrastructure 

1. Opening Remarks: Commence by revisiting the concept of Economic Sustainability 

introduced. Clarify that today's discussion will centre on the Economic Dimension, 

with a focus on Economic Sustainability and therefore decent work and economic 

growth (20 minutes) 

2. Interactive Dialogue: Foster an interactive dialogue among participants on 

integrating economic sustainability into their daily endeavours. Encourage sharing 

of personal experiences, obstacles faced, and innovative strategies for 

incorporating economic conservation, resource efficiency, and circular economy 

principles within their financial planning, business operations, and community 

initiatives. (45 minutes) 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_resilient_infrastructure.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_resilient_infrastructure_tn_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A2_quiz_trainer_note_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_overview_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_SDG9_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_SDG9_facts_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_SDG9_info1_en.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_SDG9_info2_en.png
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3. Conclusion and Reflection: Recapitulate the key insights garnered from the 

discussion, stressing the significance of individual actions in promoting economic 

sustainability within the framework of the Triple Bottom Line. Prompt participants 

to reflect on how they can translate the discussed concepts into actionable 

strategies in their own economic spheres, thereby fostering positive economic 

impacts. (15 minutes) 

Sources / Further 

reading 

 

https://sdgs.un.org/goals/goal9  

https://www.un.org/sustainabledevelopment/news/communications-material/  

 

Activity 2.4.2 Resilient Infrastructure Quiz 

Duration of activity 60 minutes 

Type of activity Assessment 

Resources PowerPoint Presentation: Resilient_infrastructure 

Other: projector or an online assessment tool (e.g., Google Form, Pool Everywhere etc) 

Description of 

activity  

 

1. Incorporate a quiz or interactive activity to engage learners and prompt them to 

reflect on the upcoming topics, allowing you to gauge their initial level of 

knowledge. 

2. Encourage the students to consider each scenario before selecting the right 

answer.  

3. With the active engagement of students, discuss the reasons why they choose this 

answer 

Sources / Further 

reading 

Climate resilient infrastructure systems -  

Improving science-policy-practice collaboration 

https://www.umweltbundesamt.de/publikationen/climate-resilient-infrastructure-

systems  

OECD - Infrastructure for a Climate-Resilient Future 

https://www.oecd.org/en/publications/infrastructure-for-a-climate-resilient-

future_a74a45b0-en.html  

 

WORLD-BANK-Blog: Why we need resilient infrastructure for a sustainable future 

https://blogs.worldbank.org/en/voices/why-we-need-resilient-infrastructure-for-a-

sustainable-future  

https://sdgs.un.org/goals/goal9
https://www.un.org/sustainabledevelopment/news/communications-material/
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP2_U4_A1_resilient_infrastructure.pdf
https://www.umweltbundesamt.de/publikationen/climate-resilient-infrastructure-systems
https://www.umweltbundesamt.de/publikationen/climate-resilient-infrastructure-systems
https://www.oecd.org/en/publications/infrastructure-for-a-climate-resilient-future_a74a45b0-en.html
https://www.oecd.org/en/publications/infrastructure-for-a-climate-resilient-future_a74a45b0-en.html
https://blogs.worldbank.org/en/voices/why-we-need-resilient-infrastructure-for-a-sustainable-future
https://blogs.worldbank.org/en/voices/why-we-need-resilient-infrastructure-for-a-sustainable-future
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DURING MOBILITY 

UNIT 2.5 & UNIT 2.6. Learning Diary 

Duration of activity 180 minutes (3 hours) 

Type of activity Individual activity  

Resources DOC/handout:  

Learning Diary: Economic_Sustainability 

Online resources 

Description of activity  To successfully implement Units 2.5. and 2.6., participants must complete the 

activities of the learning diary belonging to the Learning Pathway during their 

internship. 

The two units are also broken down into different activities in the learning diary. There 

are 4 categories: 

 

Let’s Talk! In these activities, you will talk to colleagues, mentors and supervisors to 

gain insights in their sustainability practices. 

Think Big! In these activities, you will reflect on what you have learned, deepen your 

perspectives and put everything into relation. 

Photo Time! In these activities, you will take pictures to document your experiences. 

Hands-on! In these activities, you will take action and implement relevant measures in 

real life. 

 

In the learning diary, there is an introduction to every unit and to every activity so that 

learners know which topics they are dealing with, what they are supposed to learn and 

what exactly they have to do.  

The exercises are carried out or recorded in the learning diary. At the end of each 

activity, there is a reflection section in which the participants record for themselves, 

but also for the evaluator, what they have taken away from the exercise, what has 

challenged them and whether they have achieved the learning outcomes stated at the 

beginning. 

At the end of the learning diary there will be a section for the evaluators. This will 

explain how the learning diary is to be evaluated by them and which documents 

(photos, etc.) must be submitted by the participants after completing the work 

placement. 

For the Photo Time! activities, make sure that it is agreed before the mobility how the 

photos are to be transmitted (print out, send digitally, etc.). 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4G_WP3_Unit_2.5_Unit_2.6_Learning_Diary_EN_fin.docx
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Sources / Further 

reading 

 

https://www.europarl.europa.eu/topics/en/article/20151201STO05603/circula
r-economy-definition-importance-and-benefits 
 
https://www.ellenmacarthurfoundation.org/topics/circular-economy-
introduction/overview  
 
https://climatepromise.undp.org/news-and-stories/what-is-circular-economy-
and-how-it-helps-fight-climate-change  
 
https://www.iea.org/countries  
 
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/DDN-
20230613-1  
 
https://energy-efficient-products.ec.europa.eu/ecodesign-and-energy-
label/understanding-energy-label_en  
 
https://www.enerdata.net/publications/executive-briefing/households-energy-
efficiency.html  
 
https://www.perchenergy.com/blog/energy/what-appliances-use-most-
electricity-home  
 
https://www.sustained.kitchen/latest/2019/3/27/5-ways-to-save-energy-in-
the-kitchen  
 
https://ourworldindata.org/grapher/per-capita-energy-use  
 

 

AFTER MOBILITY 

Final Assessment of Learning Pathway 2 

Duration of activity 30 minutes 

Type of activity Assessment 

Resources Google assessment form: https://forms.gle/HtBtGvKV6VkrytMK7  

Description of activity  Each individual learning pathways ends with a knowledge check, in the form of an 

online assessment with 10 questions about the learning pathway knowledge learned. 

These online assessments can be carried out in the respective partner languages and 

evaluated individually by the trainer. 

A minimum of 80 points per learning pathway should be achieved. If the assessment is 

successfully completed in all three learning pathways, the entire training course is 

https://www.europarl.europa.eu/topics/en/article/20151201STO05603/circular-economy-definition-importance-and-benefits
https://www.europarl.europa.eu/topics/en/article/20151201STO05603/circular-economy-definition-importance-and-benefits
https://www.ellenmacarthurfoundation.org/topics/circular-economy-introduction/overview
https://www.ellenmacarthurfoundation.org/topics/circular-economy-introduction/overview
https://climatepromise.undp.org/news-and-stories/what-is-circular-economy-and-how-it-helps-fight-climate-change
https://climatepromise.undp.org/news-and-stories/what-is-circular-economy-and-how-it-helps-fight-climate-change
https://www.iea.org/countries
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/DDN-20230613-1
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/DDN-20230613-1
https://energy-efficient-products.ec.europa.eu/ecodesign-and-energy-label/understanding-energy-label_en
https://energy-efficient-products.ec.europa.eu/ecodesign-and-energy-label/understanding-energy-label_en
https://www.enerdata.net/publications/executive-briefing/households-energy-efficiency.html
https://www.enerdata.net/publications/executive-briefing/households-energy-efficiency.html
https://www.perchenergy.com/blog/energy/what-appliances-use-most-electricity-home
https://www.perchenergy.com/blog/energy/what-appliances-use-most-electricity-home
https://www.sustained.kitchen/latest/2019/3/27/5-ways-to-save-energy-in-the-kitchen
https://www.sustained.kitchen/latest/2019/3/27/5-ways-to-save-energy-in-the-kitchen
https://ourworldindata.org/grapher/per-capita-energy-use
https://forms.gle/HtBtGvKV6VkrytMK7
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considered passed. Participants can thus receive individual credentials for ecological, 

economic and social sustainability: 

Once all three pathway credentials have been achieved, they can be substituted for 

the Scouts4Green credential/badge. 

Sources / Further 

reading 

 

Google assessment form: https://forms.gle/HtBtGvKV6VkrytMK7 

 

Annex 

Link to learning materials 

 

 

  

https://forms.gle/HtBtGvKV6VkrytMK7
https://www.scouts4greenapp.eu/training-material/
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LEARNING PATHWAY 3: SOCIAL SUSTAINABILITY 
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Introduction to Learning Pathway 3 

Social sustainability focuses on fostering healthy, equitable, and resilient communities where all 

individuals can thrive. It emphasizes meeting basic human needs, such as access to education, 

healthcare, and housing, while promoting social justice, inclusion, and cultural diversity.  

Key principles include protecting human rights, reducing inequality, encouraging participation in 

decision-making, and ensuring social cohesion. Social sustainability aims to build systems and 

structures that empower individuals and communities, creating a foundation for long-term well-

being and harmony in society. 

This learning pathway is designed to equip students with comprehensive knowledge of the climate 

system, ecosystems, and sustainable practices. Through this program, students will gain a deep 

understanding of how climate change impacts natural systems, while also exploring practical 

solutions for waste reduction, energy efficiency, and resource management. 

The pathway emphasizes the development of key skills in social sustainability assessment, including 

DEI challenges and understanding the importance of a diverse workforce. 

By staying informed on the latest advancements in sustainability practices, students will be prepared 

to contribute to innovative solutions that address current social challenges and drive positive change 

for a more sustainable future. 

Learning Outcomes 

Upon completing this learning pathway, students will: 

● Introduction to social sustainability 

● Sustainability in the Built Environment & Sustainable Communities  

● Cultural Diversity & Intercultural Understanding 

● Peace, Security and Conflict & Citizenship, Government and Democracy 

● Realizing Social Sustainability through Policies and Actions 

● Climate system and ecosystems 

● Sustainable Practices (Waste reduction,…) 
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BEFORE MOBILITY 

UNIT 3.1: INTRODUCTION TO SOCIAL SUSTAINABILITY 

Activity 3.1.1: Introduction to Social Sustainability 

Duration of activity 180 minutes (3 hours) 

Type of activity Lecture 

Resources 

 

 

Presentation: Introduction_ Social Sustainability 

Activity: Lecture Social Sustainability 

 

Description of activity  Introduction to Social Sustainability is a learning unit goes through the following 

topics: 

 

1. 2030 Agenda, Sustainable Development Goals and Social Sustainability 

(Duration: 30 min) 

● What the 2030 Agenda and the Sustainable Development Goals (SDGs) are. 

● What Social Sustainability is. 

● Go into deeper detail regarding the Social Sustainability Goals: SDG1 No 

Poverty, SDG2 Zero Hunger, SDG3 Good Health and Well-Being, SDG4 Quality 

Education, SDG5 Gender Equality 

● How Social Sustainability relates to Economic and Environmental 

Sustainability 

● How Social Sustainability relates to the other aspects of sustainability through 

the following concepts: “interconnectedness”, “Triple Bottom Line”, “holistic” 

and “resilience”. The participants should be explained to what these concepts 

mean (the glossary may be found on the PowerPoint titled “Explanation of 

Terms on the Themes of Sustainability”. 

● How Social Sustainability can be advanced through the SDGs 

 

2. Social Sustainability in the VET Landscape (Duration: 30 min) 

The themes central to Social Sustainability impact directly the trained workforce, 

communities and overall societal fabric. 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U1_A1_Introduction__Social_Sustainability.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/Unit_3.1.__Activity_1_Introduction_to_Social_Sustainability_TN.pdf
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VET learners must be aware of the ways in which Social Sustainability relates to 

the VET ecosystem, as Social Sustainability focuses directly on the well-being of 

individuals and communities. After this section the learner will: 

● Understand the three ways in which Social Sustainability relates to the VET 

ecosystem through 1) Ethical employment practices 2) Lifelong learning 3) 

Addressing technological changes. 

● Understand what Social Capital is and how it can be accumulated through 

Bonding Social Capital and Bridging Social Capital, along with 12 practical 

suggestions on how to build Social Capital: participating in community 

activities, building strong networks, being trustworthy, promoting reciprocity, 

through participatory decision-making, facilitating networking opportunities, 

supporting social initiatives, cultivating social skills, utilizing social media and 

other online platforms, volunteering in one’s own community, being a positive 

influence. 

 

3. Social Sustainability in Businesses (Duration: 30 min) 

Businesses are at the forefront along with governments, organizations and 

communities in advancing the principles of Social Sustainability.  

With the help of this unit, learners are taught how social sustainability may be 

taken into consideration in the business landscape. 

This unit teaches the significance of Social Sustainability for business ecosystems: 

● Benefit for reputation and brand image 

● Enchanced employee satisfaction and productivity 

● Ability to attract and retain talent 

● Fostering community relations 

● Ability to mitigate risk 

● Ensuring long-term viability of business 

● Insight into complying with regulations 

● Advancing innovation and adaptability 

The learners will also go through the concept of DEI (Diversity, Equity, Inclusion) 

and the ways in which DEI is advanced in businesses. 

After this the learners will be shown examples of how businesses can respond to 

specific Sustainable Development Goals. 

4. Social Sustainability Lessons, Relevance & Ethical Considerations (Duration: 30 

min) 

This section begins by looking at three lessons learned from advancing Social 

Sustainability: 1) Inclusive development 2) Long-term thinking 3) Lifelong learning. 

Next, the learners are shown arguments for the relevance of Social Sustainability. 

These arguments are divided into five themes: 1) Public health and human well-

being 2) Creating resilient communities 3) Long-term economic stability 4) Social 

capital, trust and education as empowerment 5) Global citizenship and social 

license for development. 

The learners will then take a look at ethical responsibility in addressing Social 

Sustainability issues. This will happen with the help of a table, which lists a series 
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of ethical concerns and a response to each concern. These considerations include: 

1) Ensuring equity and inclusivity 2) Ensuring transparency and accountability 3) 

Fostering community engagement 4) Assessing social impact 5) Ensuring fair trade 

and responsible business practices 

5. TASK: Social Impact Assessment (Duration: 1 h) 

This unit ends with a task relating to conducting a Social Impact Assessment.  

Social Impact Assessment is a useful and ethical way to determine whether a 

policy or an action is sustainable. The SIA involves the evaluation of potential 

positive and negative effects on communities, consideration of how those benefits 

and burdens are distributed within the communities, and planning the steps to 

mitigate adverse effects of the policy or action before implementation. 

This section demonstrates the steps of the SIA-process and further refers to the 

Scouts4GreenApp Social Impact Assessment Guide for detailed instructions. 

Sources / Further 

reading 

 

Explanation of Terms on the Themes of Sustainability (Powerpoint Presentation) 

Scouts4GreenApp Social Impact Assessment Guide (PDF) 

Liene Amantova-Salmane: Ethical Aspects of Sustainability: Latgale National Economy 

Research (2015): 

https://www.researchgate.net/publication/284280778_ETHICAL_ASPECTS_OF_SUSTAI

NABILITY   

Agenda for 2030 and listing of the Sustainable Development Goals: 

https://sdgs.un.org/goals  

Apiday: What is Sustainability and What are its Implications for Companies?: 

https://www.apiday.com/blog-posts/what-is-sustainability-and-what-are-its-

implications-for-companies   

Business Leadership Today: What are the Benefits of DEI in the Workplace?: 

https://businessleadershiptoday.com/what-are-the-benefits-of-dei-in-the-workplace/   

Forbes: The Business Impact of Diversity, Equity and Inclusion:  

https://www.forbes.com/sites/carolinamilanesi/2023/04/20/the-business-impact-of-

diversity-equity-and-inclusion/?sh=5cd35bd26630   

Global Parity Alliance: Diversity, Equity and Inclusion Lighthouses 2023: Insight Report 

January 2023: Centre for the New Economy and Society, in collaboration with 

McKinsey & Company, World Economic Forum: 

https://www.weforum.org/publications/global-parity-alliance-diversity-equity-and-

inclusion-lighthouses-2023/   

Harvard Business School Online: DEI – What is it? & How to Champion it in the 

workplace: https://online.hbs.edu/blog/post/what-is-dei  

Harvard Business Review: The Five Stages of DEI Maturity: 

https://hbr.org/2022/11/the-five-stages-of-dei-maturity    

McBride Sustainability: Business Ecosystems – Unleashing Sustainability Potential: 

https://www.linkedin.com/pulse/business-ecosystems-unleashing-sustainability-

potential   

https://www.researchgate.net/publication/284280778_ETHICAL_ASPECTS_OF_SUSTAINABILITY
https://www.researchgate.net/publication/284280778_ETHICAL_ASPECTS_OF_SUSTAINABILITY
https://sdgs.un.org/goals
https://www.apiday.com/blog-posts/what-is-sustainability-and-what-are-its-implications-for-companies
https://www.apiday.com/blog-posts/what-is-sustainability-and-what-are-its-implications-for-companies
https://businessleadershiptoday.com/what-are-the-benefits-of-dei-in-the-workplace/
https://www.forbes.com/sites/carolinamilanesi/2023/04/20/the-business-impact-of-diversity-equity-and-inclusion/?sh=5cd35bd26630
https://www.forbes.com/sites/carolinamilanesi/2023/04/20/the-business-impact-of-diversity-equity-and-inclusion/?sh=5cd35bd26630
https://www.weforum.org/publications/global-parity-alliance-diversity-equity-and-inclusion-lighthouses-2023/
https://www.weforum.org/publications/global-parity-alliance-diversity-equity-and-inclusion-lighthouses-2023/
https://online.hbs.edu/blog/post/what-is-dei
https://hbr.org/2022/11/the-five-stages-of-dei-maturity
https://www.linkedin.com/pulse/business-ecosystems-unleashing-sustainability-potential
https://www.linkedin.com/pulse/business-ecosystems-unleashing-sustainability-potential
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Stephen McKenzie: Adult and Vocational Education for Social Sustainability: A New 

Concept for TVET for Sustainable Development (in Technical and Vocational Education 

and Training: Issues, Concerns and Prospects): 

https://link.springer.com/chapter/10.1007/978-1-4020-8194-1_13   

McKinsey & Company: What is Diversity, Equity & Inclusion?: 

https://www.mckinsey.com/featured-insights/mckinsey-explainers/what-is-diversity-

equity-and-inclusion  

Finnish National Agency for Education: Sustainable Development as Vocational 

Competence: https://www.oph.fi/en/sustainable-development-vocational-

competence   

Riccardo Torelli: Sustainability, Responsibility and Ethics: Different Concepts for A 

Single Path: Social Responsibility Journal (2020/ 2021): 

https://www.emerald.com/insight/content/doi/10.1108/SRJ-03-2020-0081/full/html  

World Economic Forum: How Social Enterprises offer Big Businesses Pathways to 

Sustainable Innovations: https://www.weforum.org/agenda/2023/01/how-social-

enterprises-offer-big-businesses-pathways-to-sustainable-innovations-davos2023/  

 

UNIT 3.2: SOCIAL SUSTAINABILITY IN ACTION 

Activity 3.2.1: Social Sustainability in Action 

Duration of activity 180 minutes (3 hours) 

Type of activity Lecture 

Resources 

 
Presentation: Social Sustainability in Action 

Activity: Lecture Social Sustainability in Action  

Description of activity  This unit goes through 3 themes that delve into Social Sustainability and how its key 

principles may be utilized in our society: 

● Sustainability in the built environment & sustainable communities 

● Cultural diversity & intercultural understanding 

● Peace, security and conflict & citizenship, government and democracy 

 

1. You will go over ways with the learners in which social sustainability may be 

advanced in the built environment. The slides also provide examples on how to 

create sustainable communities. 

https://link.springer.com/chapter/10.1007/978-1-4020-8194-1_13
https://www.mckinsey.com/featured-insights/mckinsey-explainers/what-is-diversity-equity-and-inclusion
https://www.mckinsey.com/featured-insights/mckinsey-explainers/what-is-diversity-equity-and-inclusion
https://www.oph.fi/en/sustainable-development-vocational-competence
https://www.oph.fi/en/sustainable-development-vocational-competence
https://www.emerald.com/insight/content/doi/10.1108/SRJ-03-2020-0081/full/html
https://www.weforum.org/agenda/2023/01/how-social-enterprises-offer-big-businesses-pathways-to-sustainable-innovations-davos2023/
https://www.weforum.org/agenda/2023/01/how-social-enterprises-offer-big-businesses-pathways-to-sustainable-innovations-davos2023/
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U2_A1__Social_Sustainability_in_Action.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/Unit_3.2._Activity_1_Social_Sustainability_in_Action.pdf
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2. Next, you will discuss with the learners the concept of cultural diversity and 

intercultural understanding. The slides will then offer examples on how social 

sustainability may be advanced with cultural diversity and intercultural 

understanding. These include: 

● Promoting inclusivity 

● Fostering cultural exchange and learning 

● Enhanced creativity and innovation 

● Conflict resolution and peacebuilding 

● Preservation of cultural heritage & cross-cultural cooperation 

● Economic and social development 

 

3. The Peace, security and conflict & citizenship, government and democracy -section 

looks at: 

● How peace and security may be advanced through Social Sustainability 

● List 10 ways in which advancing social sustainability will create a world of fair 

citizenship, governments and democracy 

 

4. After this, you will discuss with the learners how social sustainability may be 

realised through the following policies and actions: 

● Labour and employment policies 

● Housing and urban development policies 

● Environmental policies 

● Social inclusion and diversity policies 

● Corporate Social Responsibility Initiatives (CSR) 

● Technology and innovation policies 

 

5. At the end of this unit the learner: 

● Understands how Social Sustainability works in the built environment and 

what sustainable communities are 

● Understands what is meant by cultural diversity and intercultural 

understanding 

● Understands how Social Sustainability relates to the themes of peace, security, 

conflict, citizenship, government and democracy. 

● Understands how Social Sustainability can be realised through specific policies 

and actions 

Sources / Further 

reading 

World Business Council: Blueprint for a Sustainable Built Environment: 

https://www.wbcsd.org/Programs/Cities-and-Mobility/Sustainable-Cities/Blueprint-

for-a-sustainable-built-environment  

Skills you Need: Intercultural Awareness: 

https://www.skillsyouneed.com/ips/intercultural-awareness.html  

UNESCO Digital Library: Conceptualizing Intercultural Understanding within 

International Contexts: Challenges and Possibilities for Education: 

https://unesdoc.unesco.org/ark:/48223/pf0000259511   

https://www.wbcsd.org/Programs/Cities-and-Mobility/Sustainable-Cities/Blueprint-for-a-sustainable-built-environment
https://www.wbcsd.org/Programs/Cities-and-Mobility/Sustainable-Cities/Blueprint-for-a-sustainable-built-environment
https://www.skillsyouneed.com/ips/intercultural-awareness.html
https://unesdoc.unesco.org/ark:/48223/pf0000259511
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Institute of Entrepreneurship Development (iED): 6 Key Principles of Intercultural 

Dialogue and Cultural Diversity: https://ied.eu/project-updates/projects/6-key-

principles-of-intercultural-dialogue-and-cultural-diversity/   

Australian Curriculum: Intercultural Understanding: 

https://www.australiancurriculum.edu.au/f-10-curriculum/general-

capabilities/intercultural-understanding   

International Development Law Organisation (IDLO): Peace and Democracy: 

https://www.idlo.int/what-we-do/peace-and-democracy  

European Parliament: EU Support for Democracy and Peace in the World: 

https://www.europarl.europa.eu/RegData/etudes/BRIE/2018/628271/EPRS_BRI(2018)

628271_EN.pdf  

United Nations: Peace, Dignity and Equality on a Healthy Planet: 

https://www.un.org/en/global-issues/democracy  

 

UNIT 3.3: SOCIAL SUSTAINABILITY PROJECT 

Activity 3.3.1: Social Sustainability Project 

Duration of activity 180 minutes (3 hours) 

Type of activity Group Activity 

Resources 

 

Presentation: Project Based Learning Unit 

Group Activity : Project Based Learning 

Other: Scouts4GreenApp Social Impact Assessment Guide 

Description of activity  This Project-based learning encourages students to actively engage with real-world 

issues and challenges as part of their learning process. 

Project-based learning has been chosen as the methodology because it develops 

critical thinking, cooperation and practical research skills. 

This unity includes 10 project-based learning –prompts that give an opportunity for 

learners to explore social sustainability in a variety of contexts. The learners may 

approach these prompts individually or in groups. 

Through these prompts learners may apply the knowledge they have accumulated 

throughout the Social Sustainability Curriculum, and deepen their understanding of 

the principles of social sustainability in action. 

https://ied.eu/project-updates/projects/6-key-principles-of-intercultural-dialogue-and-cultural-diversity/
https://ied.eu/project-updates/projects/6-key-principles-of-intercultural-dialogue-and-cultural-diversity/
https://www.australiancurriculum.edu.au/f-10-curriculum/general-capabilities/intercultural-understanding
https://www.australiancurriculum.edu.au/f-10-curriculum/general-capabilities/intercultural-understanding
https://www.idlo.int/what-we-do/peace-and-democracy
https://www.europarl.europa.eu/RegData/etudes/BRIE/2018/628271/EPRS_BRI(2018)628271_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2018/628271/EPRS_BRI(2018)628271_EN.pdf
https://www.un.org/en/global-issues/democracy
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U3_A1_Project_Based_Learning_Unit.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/Unit_3.3.__Activity_1_Project-Based_Learning_Unit.pdf
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The teacher can choose one prompt from the 10 prompts, or ask the learners to 

choose a prompt of their choosing. 

The 10 prompts include: 

● PBL 1: Community Impact Assessment 

● PBL 2: Diversity and Inclusion Campaign 

● PBL 3: Supply Chain Ethics Analysis 

● PBL 4: Social Entrepreneurship Venture 

● PBL 5: Employee Well-Being Programme 

● PBL 6: Fair-Trade Awareness Campaign 

● PBL 7: Urban Renewal and Community Development 

● PBL 8: Ethical Consumerism Guide 

● PBL 9: Green Workplace Certification 

● PBL 10: Civic Engagement Initiative 

 

Before engaging on these prompts, the teachers should make sure the learners are 

familiar with the concepts of “benchmarking”, “reporting”, “market analysis” and “fair-

trade”.  

 

The teacher is also instructed to utilize the project’s Social Impact Assessment Guide 

for further guidance on impact assessment and reporting. 

Sources / Further 

reading 

Scouts4GreenApp Social Impact Assessment Guide 

 

UNIT 3.4: EQUAL TREATMENT OF WOMEN 

Activity 3.4.1: Women in the labour force over the years 

Duration of activity 30 minutes 

Type of activity Lecture 

Resources 

 

 

Presentation: Lecture_Women in the labour force_Overall  

Description of activity  This lecture is given with the support of a PowerPoint presentation. Use this as 

introduction to the overall situation of women in the labour force and their situation 

with all changes over the years. 

https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A1-A5_Lecture_Women_in_the_labour_force_Overall_Presentation.pdf
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Focus mainly on the obstacles women still face to set the ground for the necessary 

changes. However, avoid focusing on just the negative to not making their situation 

sound too bad, as learners should not feel sorry for them. 

Sources / Further 

reading 

EU Women's situation in the labour market 
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-
rights/gender-equality/women-labour-market-work-life-balance/womens-situation-labour-
market_en  
German Statistics Report “Participation of women in economic activity by occupations“ 
https://www.destatis.de/EN/Themes/Labour/Labour-Market/Quality-
Employment/Dimension1/1_4_ParticipationWomenOccupation.html  

International Labour Organozation: “The gender gap in employment: What's holding 
women back?“ 
https://webapps.ilo.org/infostories/en-GB/Stories/Employment/barriers-women  

 

Activity 3.4.2: Calculate the women quota in your company 

Duration of activity 25 minutes 

Type of activity Individual Activity 

Resources 

 
Presentation: Women in the labour force over the years 

PDF/handout: Handout: Calculating the Women Quota 

Description of activity  To assess the current women quota in a company, it is essential to understand the 

existing representation of women in the workforce. This activity helps you to 

demonstrate the differences in women and men in the companies of the participants.  

Give them an introduction about the importance of equal representation (refer to the 

introductory PowerPoint if need be).  

Hand out the paper to each individual and let them work through it. The handout 

explains the content well and provides the template for the individual calculation. 

Support individuals if they have difficulties. After everyone has calculated their own 

numbers, encourage discussion about the results and what they mean for the different 

companies and the society as a whole. The calculation provides a snapshot of the 

current gender ratio and can serve as a baseline for setting future target quotas. 

Sources / Further 

reading 

Greator Magazin: Women's quota: More gender equality in the world of work 
https://greator.com/en/womens-quota/  

Linkedin: Gender quotas in the workplace - the argument goes on 

https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/women-labour-market-work-life-balance/womens-situation-labour-market_en
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/women-labour-market-work-life-balance/womens-situation-labour-market_en
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/women-labour-market-work-life-balance/womens-situation-labour-market_en
https://www.destatis.de/EN/Themes/Labour/Labour-Market/Quality-Employment/Dimension1/1_4_ParticipationWomenOccupation.html
https://www.destatis.de/EN/Themes/Labour/Labour-Market/Quality-Employment/Dimension1/1_4_ParticipationWomenOccupation.html
https://webapps.ilo.org/infostories/en-GB/Stories/Employment/barriers-women
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A1-A5_Lecture_Women_in_the_labour_force_Overall_Presentation.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A2_Handout_Calculating_the_Women_Quota.pdf
https://greator.com/en/womens-quota/
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https://www.linkedin.com/pulse/gender-quotas-workplace-argument-goes-esgmark/  
Deutsche Telekom : Women's quota - more women at the top 

https://www.telekom.com/en/company/human-resources/content/womens-quota-
more-women-at-the-top-352990  
EU Commission: Quotas get more women on boards and stir change from within 

https://projects.research-and-innovation.ec.europa.eu/en/horizon-magazine/quotas-
get-more-women-boards-and-stir-change-within  

 

Activity 3.4.3: Discrimination against women in the work field 

Duration of activity 45 minutes 

Type of activity Group Activity 

Resources PDF/handout: Group Activity Gender discrimination 

Description of activity  Gender discrimination is a prevalent issue in the workplace, affecting individuals based 

on their gender identity, sexual orientation, and race. 

This activity aims to raise awareness about different forms of gender discrimination at 

work. 

1. Separate the participants into groups of three, let them read through the 

information and watch and discuss the video. 

2. The handout names different forms of gender discrimination. If you know any 

more that you would like to share with the participants, feel free to do so. The 

same is true for the legal framework. 

3. Guide the learners with the discussion points and help them stay focused on the 

topics of the video to not get overwhelmed with all the different types of gender 

discrimination. 

4. To get into action, ask each participant to commit to one specific action to 

counteract gender discrimination in the company. 

5. Each group shall present their results to the others. Participants with the same 

action commitment can form alliances and decide on concrete steps together. 

Sources / Further 

reading 

Guide: Gender Discrimination at Work 

https://www.equalrights.org/issue/economic-workplace-equality/discrimination-at-
work/  

German Federal Anti-Discrimination Agency :Equal treatment of the genders in 
working life 
https://www.antidiskriminierungsstelle.de/EN/about-discrimination/areas-of-
life/work-life/equal_treatment/equal_treatment-node.html  
 

McKinsey: Women in the Workplace 2024: The 10th-anniversary report 
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-

https://www.linkedin.com/pulse/gender-quotas-workplace-argument-goes-esgmark/
https://www.telekom.com/en/company/human-resources/content/womens-quota-more-women-at-the-top-352990
https://www.telekom.com/en/company/human-resources/content/womens-quota-more-women-at-the-top-352990
https://projects.research-and-innovation.ec.europa.eu/en/horizon-magazine/quotas-get-more-women-boards-and-stir-change-within
https://projects.research-and-innovation.ec.europa.eu/en/horizon-magazine/quotas-get-more-women-boards-and-stir-change-within
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A3_Group_Activity_Gender_discrimination.pdf
https://www.equalrights.org/issue/economic-workplace-equality/discrimination-at-work/
https://www.equalrights.org/issue/economic-workplace-equality/discrimination-at-work/
https://www.antidiskriminierungsstelle.de/EN/about-discrimination/areas-of-life/work-life/equal_treatment/equal_treatment-node.html
https://www.antidiskriminierungsstelle.de/EN/about-discrimination/areas-of-life/work-life/equal_treatment/equal_treatment-node.html
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace


 

 

 

- 83 - 

 

workplace 
 

Gender Equality Policy in Germany 
https://www.bmfsfj.de/bmfsfj/meta/en/equality/gender-equality-policy 

 

 

Activity 3.4.4: The topic of “gender”: What it means, who is included 

Duration of activity 20 minutes 

Type of activity Lecture 

Resources 

 

Presentation (page 23): “The Topic of “gender”: What it mean, who is included. 

 

Description of activity  Everybody talks about gender – but what does it really mean? 

Guide the learners through a basic introduction to gender using the PowerPoint.  

If time and audience allows, add specific examples or little activities (e.g. for gender 

socialisation) to the pure lecture. 

Sources / Further 

reading 

American Psychological Association (2008). Understanding sexual orientation and 

homosexuality. https://www.apa.org/topics/lgbtq/orientation  

Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung (n.d.). 

Gender. https://www.bmz.de/de/service/lexikon/gender-

14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1d

GgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maW

dJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEy

YTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtB

MM=  

Cambridge Dictionary (n.d.) gender. 

https://dictionary.cambridge.org/de/worterbuch/englisch/gender  

Cherry, K. (2023). GENDER IDENTITY. What You Should Know About Gender Expression 

in verywellmind. https://www.verywellmind.com/what-is-gender-expression-5187952  

Collins Dictionary (n.d.) gender. 

https://www.collinsdictionary.com/dictionary/english/gender  

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.bmfsfj.de/bmfsfj/meta/en/equality/gender-equality-policy
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A1-A5_Lecture_Women_in_the_labour_force_Overall_Presentation.pdf
https://www.apa.org/topics/lgbtq/orientation
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://www.bmz.de/de/service/lexikon/gender-14414?enodia=eyJleHAiOjE3MTYzNjU3MDQsImNvbnRlbnQiOnRydWUsImF1ZCI6ImF1dGgiLCJIb3N0Ijoid3d3LmJtei5kZSIsIlNvdXJjZUlQIjoiMTQxLjg4LjIzNS4xNDgiLCJDb25maWdJRCI6IjhkYWRjZTEyNWZkMmMzOTMyYjk0M2I1MmU5ZDJjZDY1MDU3NTRlMTYyMjEyYTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtBMM=
https://dictionary.cambridge.org/de/worterbuch/englisch/gender
https://www.verywellmind.com/gender-identity-and-expression-5185416
https://www.verywellmind.com/what-is-gender-expression-5187952
https://www.collinsdictionary.com/dictionary/english/gender


 

 

 

- 84 - 

 

Gonzales, M. (2022). Workplace Discrimination Erodes Confidence in Women's 
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Activity 3.4.5: A policy to be open to all genders 

Duration of activity 30 minutes 

Type of activity Group Activity 

Resources 

 

PDF/handout: Group Activity_Setting Up a Gender Policy 

Description of activity  In this 25-minute group activity, guide the learners through the process of establishing 

a company policy that is open and inclusive to employees of all genders. The goal is to 

create a plan that promotes diversity, equity, and belonging in the workplace. 

By the end of this activity, the learners will have defined the key principles and values 

of a gender-inclusive policy, identified specific actions and initiatives to support the 

policy and outlined a plan to effectively communicate and implement the policy. 

https://www.shrm.org/topics-tools/news/inclusion-equity-diversity/workplace-discrimination-erodes-confidence-womens-abilities
https://www.shrm.org/topics-tools/news/inclusion-equity-diversity/workplace-discrimination-erodes-confidence-womens-abilities
https://webapps.ilo.org/infostories/en-GB/Stories/Employment/barriers-women#intro
https://webapps.ilo.org/infostories/en-GB/Stories/Employment/barriers-women#intro
https://www.merriam-webster.com/dictionary/gender
https://www.merriam-webster.com/dictionary/gender
https://www.oed.com/dictionary/gender_n?tl=true
https://www.pewresearch.org/short-reads/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/
https://www.pewresearch.org/short-reads/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/
https://www.pewresearch.org/short-reads/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/
https://www.unicef.org/gender-equality
https://www.un.org/sustainabledevelopment/gender-equality/
https://www3.weforum.org/docs/WEF_GGGR_2023.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4GA_LP3_U4_A5_Group_Activity_Setting_Up_a_Gender_Policy.pdf
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1. Separate the learners into groups of 3-5 people. Make up the groups of people 

from comparable companies so the policies set up are as specific as possible and 

can actually be applied in the learner’s work context. 

2. Let the participants discuss gender inclusivity and the importance of creating a 

gender-inclusive workplace. The handout contains specific guideline questions for 

it that you can add to. 

3. Encourage the learners to brainstorm policy elements. This should result in a list of 

specific elements to include in their gender-inclusive policy. Ask them to focus on 

certain areas mentioned in the handout. 

4. Support the learners in creating an implementation plan to effectively 

communicate and implement their gender-inclusive policy. Make sure they really 

focus on how to introduce the policy to all employees, resources or support that 

needs to be provided, the measurement of success and impact of the policy over 

time. Finally, the learners should set key milestones or deadlines for implementing 

the policy. 

5. Ask them to present and discuss their gender-inclusive policy and implementation 

plan to the larger group. Encourage discussion and feedback from the other 

participants. 

Sources / Further 

reading 
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YTJjZTFiYjVhZjE1YzBkNGJiZmUifQ==.m7SeHLvYI_kJRkzFhR63nAzUSGOYVbBtDdBkpiJtB

MM=  

Cambridge Dictionary (n.d.) gender. 
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https://www.collinsdictionary.com/dictionary/english/gender  
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DURING MOBILITY 

UNIT 3.5 & UNIT 3.6. Learning Diary 

Duration of activity 180 minutes (3 hours) 

Type of activity Individual activity  

Resources  

DOC/Download: Learning Diary: Social Sustainability 

Online resources 

Description of activity  To successfully implement Units 3.5. and 3.6., participants must complete the 

activities of the learning diary belonging to the Learning Pathway during their 

internship. 

The two units are also broken down into different activities in the learning diary. There 

are 4 categories: 

 

Let’s Talk! In these activities, you will talk to colleagues, mentors and supervisors to 

gain insights in their sustainability practices. 

Think Big! In these activities, you will reflect on what you have learned, deepen your 

perspectives and put everything into relation. 

Photo Time! In these activities, you will take pictures to document your experiences. 

Hands-on! In these activities, you will take action and implement relevant measures in 

real life. 

 

In the learning diary, there is an introduction to every unit and to every activity so that 

learners know which topics they are dealing with, what they are supposed to learn and 

what exactly they have to do.  

The exercises are carried out or recorded in the learning diary. At the end of each 

activity, there is a reflection section in which the participants record for themselves, 

https://www.unicef.org/gender-equality
https://www.un.org/sustainabledevelopment/gender-equality/
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://www3.weforum.org/docs/WEF_GGGR_2023.pdf
https://www.scouts4greenapp.eu/fileadmin/user_upload/scouts4greenapp_eu/003_Resources/S4G_WP3_Unit_3.5_Unit_3.6_Learning_Diary_EN_Version1.docx
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but also for the evaluator, what they have taken away from the exercise, what has 

challenged them and whether they have achieved the learning outcomes stated at the 

beginning. 

At the end of the learning diary there will be a section for the evaluators. This will 

explain how the learning diary is to be evaluated by them and which documents 

(photos, etc.) must be submitted by the participants after completing the work 

placement. 

For the Photo Time! activities, make sure that it is agreed before the mobility how the 

photos are to be transmitted (print out, send digitally, etc.). 

Sources / Further 

reading 

 

https://www.europarl.europa.eu/RegData/etudes/STUD/2020/648782/IPOL_S
TU(2020)648782_EN.pdf  
 
https://unglobalcompact.org/what-is-gc/our-work/social 
 
https://www.masterclass.com/articles/social-sustainability  
 
https://www.investopedia.com/terms/c/corp-social-responsibility.asp  
 
https://www.un.org/en/climatechange/science/climate-issues/greenwashing  
 

 

AFTER MOBILITY 

Final Assessment of Learning Pathway 3 

Duration of activity 30 minutes 

Type of activity Assessment 

Resources Google form: https://forms.gle/FQj3SsAy9RAMdc5q7  

Description of activity  Each individual learning pathways ends with a knowledge check, in the form of an 

online assessment with 10 questions about the learning pathway knowledge learned. 

These online assessments can be carried out in the respective partner languages and 

evaluated individually by the trainer. 

A minimum of 80 points per learning pathway should be achieved. If the assessment is 

successfully completed in all three learning pathways, the entire training course is 

considered passed. Participants can thus receive individual credentials for ecological, 

economic and social sustainability. 

Once all three pathway credentials have been achieved, they can be substituted for 

the Scouts4Green credential/badge. 

Sources / Further 

reading 

Google form: https://forms.gle/FQj3SsAy9RAMdc5q7 

https://www.europarl.europa.eu/RegData/etudes/STUD/2020/648782/IPOL_STU(2020)648782_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/STUD/2020/648782/IPOL_STU(2020)648782_EN.pdf
https://unglobalcompact.org/what-is-gc/our-work/social
https://www.masterclass.com/articles/social-sustainability
https://www.investopedia.com/terms/c/corp-social-responsibility.asp
https://www.un.org/en/climatechange/science/climate-issues/greenwashing
https://forms.gle/FQj3SsAy9RAMdc5q7
https://forms.gle/FQj3SsAy9RAMdc5q7
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Annex 

Link to learning materials 

 

  

https://www.scouts4greenapp.eu/training-material/
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